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AHHOTaN U padoyeil MPOrpaMMebl AU CHUILIMHBI

«/HOCTpaHHbIii SA3bIK B IPO(EeCCUOHATBHO AeSITeJIbHOCTID)

ABTOp-cocraBuTeb: HuzameeBa A.M.

Heanb
AMCUUTIMHBI

U3y4eHus

Henstmu ocBoeHUst QUCHUIUIMHBL (MOayIsl) « HOCTpaHHBIN A3BIK B
npogeccuOHaIbHON NEeSITeTbHOCTH
SIBJIIIOTCSI COBEPILIEHCTBOBAHUE npodeccuoHaIbHO
OPUEHTUPOBAHHOM HWHOSA3BIYHOM KOMIETEHLUH MarucTpaHTOB B
cdepe rocyJapCTBEHHOTO M MyHUITUIIAIBHOTO YIIPABJICHUS B LIEISIX
ONTUMM3AIMU HAayyHOH U HNPOPECCHOHATBHOM AEATeNbHOCTU
IIyTEM UCIOJIb30BaHUS HHOCTPAHHOTO 3bIKA B HAYYHOH IIPOEKTHO-
HCClIeI0BaTeNILCKOM padoTe.

MecTO AUCHUMILIMHLI B
crpykrype OIIOIT

Juciunnnna (MOmyJIB) «HOCTpaHHBIN SI3BIK B
po(eCCHOHATBHON NIESTETBHOCTHY OTHOCHTCSA K IUCIHILTHHAM
6azoBoii yactu (b1.b2) OIIOII maructpatypsl. s usydeHus
JUCLUIUIMHBI, HEOOXOIMMO OCBOEHHME COAEPIKAHMS UCLUILIMHbI
(b1.B1) (OIIOII) «®unocodust HO3HAHUS.

Huctunnuua sBiaseTcs 0a30M Uil HM3YyYEHHS  CIEAYHOIINX
JUCLUTIIINH OIIOII: rocynapcTBEHHOTO yIIpaBJICHUA u
aMUHUCTPATUBHO-TIPABOBOTO  PEryJUPOBaHUsl B COLMAIbHOU
cdepe, TEOpUU M TPAKTUKH MPUHSATUU YIIPABICHUECKUX PEIICHUA,
METOAO0JOTUH U METOAUKH HAYYHBIX UCCIIEIOBAHUM.

Jns ocBOeHMs TPOrpamMmbl JUCUMUIUIMHBI MarucTp JIOJKEH

O6J'IaJIaTB 3HaHUAMU, YMCHUAMMA, HABbIKAMHU, YKa3aHHBIMH B KapTax
KOMHCTCHIII/Iﬁ 10 AUCIIUITIINHE.

Komnerenmuu,
(¢popmupyembie
pe3yJbTare OCBOCHHS
AUCHHUILIMHBI (MOTYJIs1)

B

CryneHT nokeH 007a7aTh CIEAYIOUMMU YHUBEPCAIbHBIMU
kommnereHusamMu (YK):

VYK-4.3. CocraBiseT THIIOBYIO J€JIOBYIO JOKYMEHTALUIO JUIS
aKaJIeMUYeCKUX M MPOoQEeCcCCHOHATBHBIX 1€ Ha MHOCTPAHHOM
SA3BIKE

YK-4.5. oOcyxeHne
HCCIIEIOBATENIbCKOM M MPOEKTHOM AESITeNbHOCTH Ha PAa3IMYHBIX
MyOJIMYHBIX MEPONPUATHSAX Ha PYCCKOM SI3bIKE, BbIOMpasi Hanbosee
MOAXOIALIUI popmaT

Opranuzyet pe3yJIbTaToB

Conep:xanue
AUCHHUILJIMHBI (MOTYJIs1)

I[I/ICI_II/IHJ'II/IHa COCTOMT U3 CICAYIOIHNX PA3ICIIOB:

Temal. Introduction: What is Public Policy?

Tema2. Policy Analysis and the Policy-Making Process.

Tema 3. Framework for Policy Analysis.

Tema 4. The Policy makers and Their Environment.

Tema 5. Policy Argument. Values in Policy Analysis.

Tema 6. Policy Formation: Problems, Agendas, and Formulation.




Tema 7. Problem Structuring and Problem Definition.
Tema 8. Decision Analysis.

Tema9. Preventing corruption in public
Administrations.

TemalO. Policy Performance.

O0masi Tpy10eMKOCTh
AUCHUTLIHHBI (MOLYJIsT)

OO01mast TpyA0€MKOCTh JUCIUTUINHBI COCTABIISIET 2 3a4eTHBIC
eIMHHMIIBI, 72 Jaca.

dopma 3auér
MPOMEKYTOYHOM
aTrecTanuu
1.Llenn ocBOeHUS TUCHUILIUHBI
HCJ'IFIMI/I HU3YUYCHUSA OUCHUIUIMHBI — OCBOCHHUC HW HCIIOJB30BAHHWEC MaruCTpaHTaMnu

HHOCTPAHHOTI'O SA3bIKA B HaquOﬁ HpOGKTHO'PICCJ'I@I[OB&TGJ'ILCKOIZ pa60Te.

OCHOBHBIMU 3agavdaMi JUCHHMIIIIMHBI SABJIAIOTCA BI)Ipa6OTKa Y MarucTtpa H€O6XOIII/IMI>IX
3HaHPII>i, HaBBIKOB U YMGHI/Iﬁ, MO3BOJIOMIUX €MY BBITIOJIHUTH OCHOBHBIC BU/IbI HpO(beCCI/IOHaHBHO
0pI/I€HTI/IpOBaHHOI>'I pequoﬁ ACATCIIBHOCTH CIICHHUAIMCTA IrOCYAapCTBCHHOTO U MYHHIUITIAJIBHOT'O

YIpaBJICHUA.

B coBokynHoct ¢ apyrumu aucuuiuiiHamu  OIIOIl nucnunimHa oOecnedynBaet
(dbopMHpOBaHUE CIEAYIOIINUX KOMIETEHIUI:

Tabnuya 1
3aounas popma obyuenus

Nerr/m Kon
KOMIIETEHIMHA

HasBanue Kon n nanmeHnoBaHue
WHJMKaTOpa
JOCTHKECHHUS
YHUBEPCAIbHOU
KOMIIETECHILIUH

1 YK-4

Cnocoben npumensats coBpemenHble | YK-4.3. CocraBnser
KOMMYHHUKATHBHbIE TEXHOJOTHH, B TOM | THIIOBYIO  JEJOBYIO
YlClie Ha UHOCTPAHHOM (bIX) fA3bIKE(aX), | JOKYMEHTALUIO IS

TS aKageMHUYECKOT0 U | aKaIEMUYECKUX Hu
poeCCUOHAIBHOTO B3aUMOICHCTBHUS npodeCcCHOHATBHBIX
neinen Ha

MHOCTPAHHOM SI3bIKE
YK-4.5. Opranusyer
o0cyxaeHue
pE3yJIbTaTOB
HUCCIIEI0BATENbCKON U
IIPOEKTHOMN
NeSITeIbHOCTH Ha
Pa3TUYHBIX
MyOJIMYHBIX
MEPOIPUATHUIX Ha




pyccKOM S3BIKE,
BbIOMpas  HauOolee
MMOIX O ISIIIIH
¢dbopmar.

2. Mecto nucuuiinHbl B cTpykrype OOIL:

Huctunmna (Moaynb) « THOCTpaHHBIN S3bIK B IPO(EeCCHOHANIBHOM 1eATEeIbHOCTHY» OTHOCUTCS K
mucuuuimHam  6azoBoir wactu (b1.B52) OIIOII maructpatypsl. g u3ydeHUs TUCHMILIINHEI,
HeoOxoauMo ocBoeHue coaepxkanus qucuiinael (b1.61) (OITOIT) «®wmtocodus mo3HaHUS.
JuctummHa sisisieTcst 6a30ii i u3ydenus cnenyromumx auciuuruia OIOIT: rocynapcTBeHHOTO
yIpaBiIeHUS U aJMHUHUCTPATUBHO-IIPABOBOTO PETYIUPOBAHUSA B COLIMATIBHOU cdepe, TEOpUH U
MPaKTUKH TPUHSATUU YIPABICHUECKUX PEIICHUM, METOJ0JIOTMM W METOAMKHA HAayIHBIX
HUCCIIENOBAHUMN.

Jis OCBOGHHUSI MPOTPaMMBbl JUCHUIUIMHBI MAarucTp JOJDKEH 00J1aJaTh 3HAHUSMHU, YMEHUSIMH,
HABbIKAMU, YKa3aHHBIMU B KapTaxX KOMIETCHUIUH MO JUCIHUILTHHE.

3.00beM IMCUMILVIMHBI M BUABI Y4e0HOI padoThI

Tabruya 2
3aounasn popma ob6yuenus
TpyroemkocTb
Bup yueOHoii padoThl 3a4. qac. no
el. cemecTpam
OO01mas TPy10eMKOCThb IUCIUIUIMHBI 10 y4eOHOMY 72
MIaHy 2 72
KoHTaKkTHBIE Yachl 10 10
Jlexuyu - -
CeMuHapbl - -
[IpakTHyeckne 3aHsATHS 10 10
CamocrositebHas padora (CPC) 62 62
DopMa NPOMEKYTOUYHOM aTTeCTAlUH [KonTpoabHas
paGora, KourpoJsbHas
pabora, 3a4er
3a4er

4. Copep:xkanue JUCHUNIHHBI
4.1. Tekcr padoyeil NPOrpaMmslI 10 TeMaM.

Tema 1. Introduction: Management. What is management? Is management an art or science?
To what extent is effective management something you are born with, as opposed to a set of
skills that can be taught? Role Play «Management Qualities». Watch the video The business |
ogic of sustainability. Writing Skills: Investigate the writing skills related to Sending and recei
ving emails. AxTiBHas JIEKCHKa U TPaMMaTHKa 1o TeMe ypoka. OOCyKIeHHue OCHOBHBIX MOJIO
JKEHUU TEMBI.

Tema 2. Functions of Management. What functions of management do you know? Which b
usiness leaders do you admire for their managerial skills? What are these skills? Role Play «



Mission Statement». Prepare an Individual Project / 5-min Power Point Presentation. Theme: «
Success and Failure in Business». Investigate the writing skills related to Making arrangement
S. AKTHBHAas JIEKCHKA U IrpaMMaTHhKa I10 TEME YpOKa. O6cy)K,Z[eHI/Ie OCHOBHBIX MOJOXKEHUH TEM
BbI.

Tema 3. Managers versus Businessmen. What do businessmen and managers have in comm
on? What are the differences? Should all businessmen have some economic knowledge. Why?

Prepare an Individual Project / 5-min Power Point Presentation Theme: «Leaders and Leadersh
ip in Management». Watch the video Why good leaders make you feel safe? Writing Skills. In
vestigate the writing skills related to Email addresses. OOGcy»x/eHne OCHOBHBIX MOJOXCHUN Te
MEBL. AKTHBHAs JIEKCHKA U rpaMmMaTuka 110 TeM€ ypoka.

Tema 4. Being an Effective Manager. How to be a great manager? What is the reason for the
increased popularity of being a manager world-wide? Is it necessary for a great manager to kee
p up morale? Why? Role Play «Performance Appraisal». Prepare an Individual Project / 5-min
Power Point Presentation. Theme: «Effective Managers Worldwide». Watch the video HR Bas
ics: Employee Relations exploring how to manage the relationship of employees with the orga
nization and with each other. Writing Skills: Investigate the writing skills related to Enquiries.
AKTHBHAA JIEKCUKA U T'paMMaTHKa 110 TCME ypOKa. O6CY)KIIGHH6 OCHOBHBIX IIOJIOKEHUU TEMEIL.

Tema 5. Gender Equality. Are women applying for jobs in middle or senior management mo
re successful than men? How can you prove it? What are the reasons? How do international an
d national organizations provide support to women? Do men and women bring different qualiti
es to business or is it nonsense to talk about male and female management styles? Role Play «
Equal opportunities». Prepare an Individual Project / 5-min Power Point Presentation. Theme:
«Women in Company Top Management». Watch the video “Why we have too few women lea
ders”. Writing Skills. AkTuBHas JieKcHKa 1 TpaMMaTHKa 110 TeMe ypoka. O0CykIeHne OCHOBH
BIX TTOJIOKCHUM TEMBI.

Tema 6. Managing across Cultures. What are the advantages and disadvantages of a multina
tional company adapting its management methods to the local culture in each country in which
it operates? Role Play «Corporate Culture». Prepare an Individual Project / 5-min Power Poin
t Presentation -Theme: «The Evolution of Management Thought». Read or listen to the article
“Indigenous People” by Richard Sidaway. Writing Skills. AkTuBHas ekcuka 1 rpaMMaTHKa 11
0 Teme ypoka. O0CyXIeHne OCHOBHBIX MOJIOKEHUN TEMBI.

Tema 7. Company Structure. Which department-production, finance, accounting, marketing,
sales, human resources, etc. — of an organization do you think is the most interesting to work i
n? Why? Role Play «Company Presentation». Prepare an Individual Project / 5-min Power Poi
nt Presentation -Theme: «Successful Teams in Business Worldy. Listen to this business school
seminar from the year 2006 where the seminar leader talks about how eBay achieved its succe
ss. Writing Skills. AkTuBHas iekcuKa 1 TpaMMaThKa 1o Teme ypoka. OO0CykIeHUE OCHOBHBIX
MOJIOKEHUM TEMBL.

Tema 8. Work and Motivation. What sort of things motivate people to do their job well? W
hat kind of things motivate you? What factors (good administration, good labor relations, work
ing conditions, an adequate salary, job security etc.) will be important for you in choosing a jo
b? Role Play «Pay Versus Benefits». Prepare an Individual Project / 5-min Power Point Presen
tation. - Theme: «Rewards and Motivation in Multinationals». Listen to an extract of an intervi
ew with a professor of Business Studies about the subject of Motivation at the workplace. Writ
ing Skill. AkTrBHas JIeKCHKa M TpaMMaTHKa 10 TeMe ypoka. OOCYKICHHE OCHOBHBIX MOJIOKEH
WU TEMBI.



4.2. Pa3nenbl M TeMbl IUCHUIIMHBI, BUAbI 3aHATHI (TeMATHYEeCKUH NJIAH)
Tabauya 3
TemaTuyecKkuil NJIaH
3aounas ghopma 0byuenus

Ne Paznen Kon 06 B Tom unciie HaumenoBanue
/ JUCHMIUIMHBI, TEMa
n koMmere | mast | gopra | Camoc | 3amsus | 3amsr | Ipakr OLIEHOYHOI'0
n HIUH TPy
KTHas TOHATE] JEKIIUOH us HYeCKa CpeI[CTBa
M0€ | pagora | bHas HOTO ceMHH 5
MKO pa6ora | THma | apckor | HOATOT
¢Th noj oTHma | OBKa
AMC KOHTp
nun osieM
JH npenos
bl aBaTeJ
ﬂ’
HUPC
1 cemectp
1. | Tema 1. Introduction: VK-4.3 9 1 - - - - BBITIOJIHEHHE
Management. What is YK-4.5 yIOpaXHEHUH  Ha
management? Is mana 3aKperieHHe
gement an art or scien Marepuana, YTeHHe
ce? u epeBoy]
TEKCTOB,
KOHTPOJIbHAS
pabota
2. | Tema2. Functions of | YK-4.3 | 10 2 - - - -
Management. What JIOKJIA b c
functions of Npe3eHTAIUAMH,
management do you BBITIOJTHCHUE
know? Which business yIOpaXHEHUH  Ha
leaders do you admire 3aKperuieHre
for their managerial Marepuaia, YTeHHe
skills? What are these u epeBoI
skills? TEKCTOB,
KOHTpPOJIbHAA
pabota
3. | Tema 3. Managers versus | YK-4.3 9 2 - - - -
Businessmen. What do | YK-4.5 JOKJIabI c
businessmen and MIPE3CHTAIUAMH,
managers  have in BBITTOJTHEHHE
common? What are the yIOpaXHEHUH  Ha
differences? Should all 3aKperieHne
businessmen have some marepuana, YTeHHe
economic  knowledge. u nepeBo]
Why? TEKCTOB,
KOHTpPOJIbHAaA

pabora




Tema 4. Being an| YK-4.3 8 JIOKJIAIbI C

Effective Manager. How Mpe3CHTAIHUAMH,

to be a great manager? BBIIIOJTHEHUE

What is the reason for yOpaKHEHUH  Ha

the increased popularity 3aKpeIUIeHIe

of being a manager MaTepHaia, YTeHHE

world-wide? Is it u MepeBoJ]

necessary for a great TEKCTOB,

manager to keep up KOHTPOJIbHAS

morale? Why? pabora

HUroro 2 cemectp 34
2 cemecTp

Tema 5. YK-4.3 9 JTOKJTa IbI c

Gender Equality. Are | YK-4.5 IIpe3eHTAlAMH,

women applying for jobs BBITIOJTHEHHE

in middle or senior yIOpaXHEHUH  Ha

management more 3aKperuieHue

successful than men? Marepuana, YTeHHe

How can you prove it? n epeBojI

What are the reasons? TEKCTOB,

How do international KOHTPOJIbHAS

and national pabota

organizations  provide

support to women? Do

men and women bring

different qualities to

business or is it nonsense

to talk about male and

female management

styles?

Tewma 6. Managing | YK-4.3 | 10 JTOKJTAJTBI c

across Cultures. What | YK-4.5 HPE3CHTAILUSIMHY,

are the advantages and BBITTOJTHEHHE

disadvantages of a yOpaKHEHUH  Ha

multinational company 3aKperieHne

adapting its management Marepuasa, YTeHHe

methods to the local u nepeBo

culture ineach country in TEKCTOB,

which it operates? KOHTPOJIbHAS
pabora

Tema 7. Company | YK-4.3 | 10 JTOKJTAJTBI c

Structure. Which | YK-4.5 MPEe3eHTALHAM,

department-production, BBITTOJTHEHHE

finance, accounting, VOpaXXHEHUH  Ha

marketing, sales, human 3aKpeIICHHE

resources, etc. — of an MarepHaa, 4TeHHe

organization do you u epeBoJ]

think is the most TEKCTOB,

interesting to work in? KOHTPOJIbHAS

Why? pabora

Tema 8. Work and | YK-4.3 | 10 JOKJIabI c

Motivation. What sort of | YK-4.5 NpE3EHTALMAMH,

things motivate people to BBITIOJTHEHHE

do their job well? What yOpaKHEHUH  Ha

kind of things motivate 3aKperieHne

you? What factors (good

Marcpuajia, YTCHUEC




administration, good
labor relations, working
conditions, an adequate
salary, job security etc.)
will be important for you
in choosing a job?

u
TEKCTOB,
KOHTPOJIbHAS
paborta

HepeBo.

Hroro 2 cemectp

47 10 - - 3

KonTponbnas pabota

HUTOI'O:

72

4.3. CamocTosITeIbHOE U3YyYeHHE CTYACHTAMH Pa3ae/iOB JUCHUILIMHBI

3aounas hopma oOyueHUsI

Tabnuya 5

BOl'lpOCI:I, BbBIHOCHMMBbIC HA
CaMOCTOATEJIbHOC
H3YyYCHUEC

Pexomenpanuu

0JINYE€CTBO YacoB

Tema 1. Introduction: Manage
ment. What is management? Is
management an art or science?

3yyenue pneduHunuili u 0a30BOM  JIEKCHKH.
Urenune wu MEepPEBO/I TEKCTOB, BBIMIOJHEHUE
BaJaHHBIX yrpaxHeHuii. [logroroska coodueHuit
10 TEME 3aHITHS.

Tema 2. Functions of Manage
ment. What functions of mana
gement do you know? Which b
usiness leaders do you admire
for their managerial skills? W
hat are these skills?

M3yyenue neduHunuii u 0a30BOM  JIEKCHKH.
Urenune wu MEepPEeBOl TEKCTOB, BBHIMIOJIHEHHE
BaJlaHHBIX yrpaxkHeHuil. [Toaroroska coodueHui
Mo Teme 3aHsaTHs. M3yueHrne maTepraioB pecchl
0 TpecTylieHHsXx B  chepe  IKOHOMHUKHU.
[ToaroToBka COOOIIEHUN 1O MPOYUTAHHBIM
MaTepuansam.

10

Tema 3. Managers versus
Businessmen. What do
businessmen and managers have
in common? What are the
differences? Should all
businessmen have some,
economic knowledge. Why?

M3ydenne neduHunmii u 6a30B0it 1ekcuku. UteHue U
epeBos TEKCTOB, BBITIOJTHCHHE 3aJIaHHBIX
ynpaxnennid. IloaroroBka cooOmieHuit 1o Teme
BaHITHUS

Tema 4. Being an Effective
Manager. How to be a great
manager? What is the reason for
the increased popularity of being
a manager world-wide? Is if]

keep up morale? Why?

3ydenne rpaMMaTHYecKOTO MaTepuaia mo Teme
RaHsATHi. W3ydenue nedpununmii u Ga3oBoi
lekcuku.  UreHwe W NEPEeBOJl  TEKCTOB,
BBITTOJIHEHHUE 3aJJaHHBIX YIIpa>KHEHHH.

necessary for a great manager to[[Toaroroska cooBIIEHMI IO TEME 3aHATHS

Tema 5. Gender Equality. Are
women applying for jobs in
middle or senior management
more successful than men? How
can you prove it? What are the
reasons? How do international

N3yuenne neduHUIMii W 0a30BOM JIEKCHKH.
Urenne u MEepPEBO/] TEKCTOB, BBIMOJHEHUE
BaJlaHHBIX yrpaxHeHu. [loaroroBka cooOneHn
Mo TeMme 3aHATHs. MoJenupoBaHue auanora mnpu
rmpuemMe Ha padoTy.

and  national  organizations




provide support to women? Do
men and women bring different
qualities to business or is it
nonsense to talk about male and
female management styles?

Tema 6. Managing across 10
Cultures.  What are the . .
advantages and disadvantages ofHSyquHe AcQuimmmii  u 6a3f) BOHM  JICKCHIH.
2 mUItinational CompanyBLIHOJ'IHCHI/IC MNPAKTHUYCCKHUX 3aJaHNU 10 3aIlIOJIHCHHUIO
adapting its managementl/l COCTAaBJICHUIO JOKYMCHTOB. HOI[FOTOBKa HAay4YHOI'O
methods to the local culture inC006HIeHI/I$[. PedepupoBanme u aHHOTHPOBAHHE
- - - MaTCpHUaIOB I10 CIICITUAJIBHOCTH.
each country in which it
operates?
Tema 7. Company Structure. 10
Which  department-production [I3yuenne nedunnunii u  6a30BOH  JIEKCHKH.
finance, accounting, marketing,drenue u IIEPEBOJ, TEKCTOB, BEBIIOJIHEHUE
sales, human resources, etc. — ofgagannbix ynpaxknenuid. [lonroroBka cooOruieHwmit
an organization do you think ismo teme 3ansTus. MomenupoBaHue AUAIOra Ipu
the most interesting to work in?pppeme Ha pabory
\Why?
Tema 8. Work and Motivation. 10
\What sort of things motivate
people to do their job well? What
kind of things motivate you?3ydenne nepunuumii u 0a30BOH JIEKCHKH.
\What factors (goodUrenune u IIEPEBOJ TEKCTOB, BBIIIOJIHEHUE
administration,  good  laborzamanubix ynpaxkaenuit. [Toaroroska cooomeHni
relations, working conditions, anjgo teme 3aHSTHS
adequate salary, job security etc.)
will be important for you in
choosing a job?
UToro: 72
DopMBbI CAMOCTOATEILHON PadoThI
Tabnuya 6
Ne Tembl Dopmbl TpynoemkocTs B
U CIUIIINHBI CAMOCTOSITEJILHOI PadoThI gacax
1-8 PaboTa ¢ yueOHOM TUTEpaTypoOH, CIOBaApSIMU 15
1,6,8 [TonroroBka MaTeprana K Mpe3eHTaIuu 1o teme 1, 6, 8 2.8
2,5 [loaroToBKa K 1€J0BBIM MTpaM Mo TeMaMm 2, 5 2.8
4 [TonmroroBka K caade TEKCTOB mo Teme 4; paborta co 2.8
CIIOBAPSIMH.
8 [TonroroBka MaTepranga W HAITMCAHHE ICCE IO TeMe 8 2.8
3,7 [ToBTOpEeHME MaTepHralia K KOHTPOJIBHOW padoTe 1o TeMe 3 | 2.8
TECTy 10 TeMeE 7
CamocTosiTeJibHAsI paboTa B CECCHIO 30
[TonroroBka K 3aueTy 2.8
Hroro: 62

4.4. Onucanue KypcoBOro npoekra (KypcoBoi padorbi)

He npenycmoTtpeno

5. YueOHo-MeTOAMYeCKOe H HH(OPMALIMOHHOE O0ecedeHne TUCIUIITUHBI (MOTYJIs1)




5.1. Y4eOHO-MeTOAUYECKHE PEKOMEHAANH 110 H3YYeHHIO M CIHMILJIMHBI (MOLYJI51)

O01mme MoJI0KEeHUA
Hucunmmna  «MHOCTpaHHBIA S3bIK B TPOQPECCHOHATBHON JEATENIFHOCTHY» OTHOCHUTCS K
nucuurnaaM 6azoBor yactu (b1.52) OIIOII maructpaTypbl, 0 MporpaMme CHEIUaTbHOCTH
38.04.04 « 'ocynapcTBEeHHOE U MYHHUITUTIATBHOE YIIPABICHHUE)

LlenssMmu ocBoeHHst y4eOHOW auCHMIUIMHBI  «VHOCTpaHHBI S3bIK B MPO(heCcCHOHATBLHON
JEATEIbHOCTU SBIISFOTCS:

- IIOBBIIICHUEC YPOBHA BJIAJICHUSA NHOCTPAHHBIM A3BIKOM, JOCTUTHYTOI'O Ha Hpeﬂbmymeﬁ CTYIICHU
o0Opa3zoBaHusi;

- OBJIAACHUC CTyIIGHTaMI/I HCO6XOI[I/IMI)IM n JOCTATOYHBIM ypOBHeM I/IHO?[3I)I‘~IHOI>1
po(hecCHOHAbHO-OPUEHTUPOBAHHON ~ KOMMYHUKATHUBHOM ~ KOMIIETEHIIMM  JJIs  pELleHUus
COIII/IaJII)HO-KOMMYHI/IKaTI/IBHI)IX 3a1a4 B pa3JII/I‘-IHI)IX O6JIaCT$[X HpO(i)eCCI/IOHaJILHOI;’I JACATCIIbHOCTH,
a TaKKe Ul JalbHEWIIero o0y4eHus! B acClUpaHType U MPOBEACHUS HAYYHBIX HMCCIIEIOBaHUI B
00J1aCTH S3KOHOMHYECKOHN O€30IMacHOCTH.

OcBoeHHe MUCIUTUTHHBI «IHOCTPAaHHBIHN S3BIK» SBISICTCS HEOOXOIUMOM 0a30i ISl OBIIAACHHS
Bcemu napyrumu aucuuiuimHamMu OOIl, OGmaronmaps QopMHpOBaHUIO yMEHHUS U3BIEKAaTh U
UCIOJIb30BaTh MHGOPMAIUIO U3 MHOS3BIYHBIX MCTOYHUKOB B IENSIX U3YYEHHUS U TBOPUYECKOTO
OCMBICJICHUS 3apy0exHOTO OMBbITa B 001aCTH YKOHOMUYECKOM 0€30IacHOCTH.

OcBoenne aucuuIuInHbl «MHOCTpaHHBIH SI3BIK» CIIOCOOCTBYET O0JIee MOJIHOMY (HOPMUPOBAHHIO
y cTylneHToB oO0mekynbTypHblXx (OK) koMIeTeHUMH B pa3iIuuHBIX BHJAX JESITEIbHOCTH,
pacumpsieT ¥ yriayouseT BO3MOXKHOCTH 00y4aeMbIX OBJIAJ€BATh BCEMH JIPYTMMHU JUCHUIUIMHAMU
OOII, 6marogapsi yMEHUIO U3BJIEKATh M UCII0JIb30BaTh MH()OPMAINIO U3 MHOSA3BIYHBIX HCTOYHHUKOB
B LEISIX H3YYEHUs U TBOPUECKOTO OCMBICIEHHUS 3apyOekHOro omblTa. MHOCTpaHHBIN S3bIK
CTaHOBUTCA  pabOYUM  HMHCTPYMEHTOM,  TO3BOJISIFOIIMM  BBIIYCKHUKY  IOCTOSIHHO
COBEPILIEHCTBOBAaTh CBOM 3HAHMSA, H3ydas COBPEMEHHYIO MHOCTPAHHYIO JMTEpaTypy IO
COOTBETCTBYIOLIEH cnenuanbHOCTH. Hannume HEoOX0nMMONW KOMMYHHUKATUBHOW KOMITETEHLIUU
AT BO3MOKHOCTb BBIITYCKHUKY BECTH IUIOJOTBOPHYIO JEATEIBHOCTh [0 W3YyYEHUIO0 U
TBOPYECKOMY OCMBICIIEHHUIO 3apyOeXHOro OmbITa B NMPOPMIMPYIOIUX U CMEXKHBIX 00JacTsIX
HayKH, a TaKXke B cpepe AeT0BOro npodeccuoHaIbHOIO OOIIEHHUS.

Jlnst ocBOEHMs BY30BCKOW IIPOrpamMMbl JUCHUILIMHBI «/IHOCTpaHHBIN S3BIK» CTYIEHT, B
COOTBETCTBUU TpeOOBaHMSIMM K TPEIMETHBIM pe3yJbTaTaM OCBOEHHUs 0a30BOro Kypca
uHoctpanHoro si3pika ®I'OC cpennero (moaHOTO) OOIIEro 00pa3oBaHUs, TOJDKEH 00J1anaTh
3HAHUSAMHU, YMEHUSIMHU U HaBbIKAMH, YKA3aHHBIMH B KapTax KOMIIETEHIUH MO AUCLIUILIIHE.

CemuHapckue 3aHATHSA

He npenycmorpeno

N3yyeHne NUCUMIUIMHBI CTPOUTCSA Ha IPAKTUYECKUX U CAMOCTOATEIBHBIX 3aHATHUSX.
Texymuii KOHTPOJb 3a YCBOEGHHUEM YYEOHBIX MaTepHalioB W NMPEAYCMOTPEHHBIX MPOrpaMMOil
BOIIPOCOB  OCYIIECTBISICTCA HaA IPAKTUYECKUX 3aHATUAX [PU BBICTYIUIECHUH MAarucTpos,
BBIIIOJIHEHUH NPAKTUYECKUX 3aJaHUI U TECTOB.



IIpumep kommiekra 3aganuii k Tecty 1

Bapmuanr 1

Here is a brief summary of the law of contract. Complete the texts using the words in the
box.

purpose First of all up to date at such short notice

priorities May | begin to sum up On the contrary,

Finally, As you know, as a whole On the other hand,

Next, In other words As far as draw your attention

(D) by welcoming you all, especially as this meeting has had to be called (2)

(3) our latest project has been the target of intense speculation in the media during
the last few days, and the (4) of this presentation is to bring you (5) on what has
been happening.

(6) I'd like to refresh your memories as to the background to the project. (7)

I'll give you a broad outline of what we've achieved so far. (8) I'll try to give an indication
of what our (9) will be over the next few months.

If I can (10) to the month of July, you will notice that there was an unexpected fall
in overseas sales. (11) domestic sales are concerned; you can see that growth has been
sustained. If we look at the figures for Europe and Germany in particular, (12) we can see
some quite encouraging trends.

We don't fear competition. (13) we welcome it.

We could open a branch there. (14) , We may be better advised to look for a good
agent to represent us. This is a time when we must consider our options carefully. (15) we
should not rush into making any decisions.

So, (16) then, don't believe everything the media tells you. We've had a few

problems but the future looks bright.

Kiroukrecry:

1. may | begin; 2. at such short notice; 3. as you know; 4. purpose; 5. up to date; 6. first of
all; 7. next; 8. finally; 9. priorities; 10. draw your attention; 11. as far as; 12. as a whole; 13. on the
contrary; 14. on the other hand; 15. in other words; 16. to sum up;

Bapuant 2

Here are the extracts from three reminders and a final demand. Organize the extracts into
the correct letters.

1 We are concerned that this matter is still unresolved and would be grateful to receive your
cheque in full settlement of the outstanding sum without further delay.

2 We would like to remind you that the sum of J3500 is still outstanding on your account.

3 Since we have received no replies to our earlier letters, we have no option but to inform
you that unless we receive a cheque for the outstanding sum of J3500 within seven days of the
date of this letter, we shall place the matter in the hands of our solicitors.

4 | wrote to you on 1st July regarding your unpaid account, amounting to J3500.

5 Clearly, this situation cannot be permitted to continue, and we must urge you to take
immediate action to clear the indebtedness.

6 If you are satisfied with the goods supplied to you, we would ask that you kindly settle
the account as soon as possible.

7 We have now reminded you twice regarding the outstanding sum of J3500 on your
account, but to no avail.



Reminder 1 Reminder 2 Reminder 3 Final demand 7

Kitrou Tecry:
Reminder1 -2 -6
Reminder 2 -4 -1
Reminder3—-7 -5
Final Demand - 3

IIpumepsi Tem Ipe3enTanuu 1:

1. Problem-centered policy analysis
2. The process of policy communication
3. Appropriateness of the policy-analytic procedures to different phases of the policy-
making process.
Ipumeps! Tem Ipe3entanuu 2:

1) Transportation for the handicapped: a problem on the agenda?

2) Was there a baby boom? Evaluating the outcomes of Russia’s birth rate policy.
3) Making money in the world of equal opportunities: is it your private problem?
4) Children in divorced families: who cares?

5) Traffic jams: what shall we do with all those cars?

Ipumepsi Tem Ipe3entanuu 3:

Prepare a presentation of a book on the subject (Public Administration, Public Policy
Analysis, Decision-Making, etc.) written by an English-speaking author and published in an
English-speaking country. Give information about the book’s printing history, author, publishers,
editors, time and place of publication, those who helped the author in the preparation of the book,
whether or not it had further editions or was part of a series, etc.

IIpumepsI Temsl 3cce 1:

Write a brief essay (150-200 words) expressing your opinion on what makes your writing
really academic.

IIpoMe:KyTOYHBIN KOHTPOJIb: 3a4eT

[TpoMexyTOUHBII KOHTPOJIb MPOBOAUTCS B (opme 3adera. [[ns momycka K 3adery IO
JTAHHOM JMCLUIUIMHE MarucTp 00s3aH BHINOJIHUTH BCE CEMECTPOBbIE KOHTPOJIBHBIE MEPOTPUATHS,
IpelyCMOTPEHHbIE rpapUKOM N3ydeHUs AUCIUILINHBL, U HaObpaTh He MeHee 21 Oasuia (moporosoe
3Ha4YeHHE JIOMyCKa K 3a4eTy). i MpUHATHS pelieH s O 3aUeTe 10 pe3ysbTaTaM padoThl CTyIeHTa
B CEMECTpe, UCIOJb3YyeTCsl CUCTeMa IepeBojAa OaioB, NPUBEAECHHAs B pabodel mporpamme
JUCLUIUINHBI.

KonTpons u© olleHKa pe3yabTaTOB OCBOCHMSI  JUCIUIUIMHBI  OCYIIECTBISETCS
npernojiaBaTesieM B Mpolecce MPOBEACHHUS MPAKTUYECKUX 3aHATHH, KOHTPOJBHBIX padoT u
BBITMIOJTHEHHS] MATUCTPaMU UHAUBUAYAIbHBIX 3a/laHUH.

OcHOBHBIMHU (pOpMaMHU TEKYIIETO KOHTPOJIS 3HAHUN SBIISIOTCS:

— 00CcyX/IeHUE BHIHECEHHBIX B IJIaHAX MPAKTUYECKUX 3aHATUN BOIIPOCOB (YCTHBIN OIpOC);

— BBINIOJITHEHHE KOHTPOJIbHBIX paboT. KoHTposs mpoBoauTCs B popme 3auera.



B Ouuersl 1o 3aueTy BXOJAT YCTHBIE U IPaMMaTUUYECKUE TEMbI, TpPAMMaTUYECKHE 3aJaHuUsl.
B pamkax TeMbl mo OwiieTy, IpenojaBaTelb MOMKET NPEAJIOKUTh CTYAEHTY OOCYXICHHE
CHUTYAaIlUH, TO €CTh 337aTh MPOOJIEMHBINH XapaKTep 00CYKICHHS.

Bormpocs! 1t moAroToBku K 3aueTy GopMUpyIOTCs Ha ocHOBe [Iporpammel o y4ueOHOIM
mucuuiuinae  «MHOCTpaHHBIH S3BIK B MPO(ECCHOHATBHOW JIEATENLHOCTHY. MaructpoB ¢
IIPUMEPHBIM [IEPEYHEM BOIPOCOB MIEPE]] 3a4E€TOM 3HAKOMHUT IIPENIOAABATEb.

Bonpoce! 6usnera 1o 3a4eTy OLEeHUBAIOTCS CIIEUATFHO YKa3aHHBIM KOJIMYECTBOM OaJIIOB.

IIpuMepHBIii NepedYeHb BONPOCOB K 3a4eTy
I'pammaTuka:
. The Acrticles
. The Nouns
. The Pronouns
. Adjectives and Adverbs
. Present Indefinite Tense
. Present Continuous Tense
. Future Indefinite Tense
. Past Indefinite Tense
. Past Continuous Tense
. Future Continuous Tense
. Present Perfect Tense
. Past Perfect Tense
. Future Perfect Tense
. Present Perfect Continuous Tense
. Review of the Tenses
. Voice
. Sequence of Tenses
. Reported speech
. Modal Verbs
. Non-finite Forms of the Verb
. The Infinitive
. The Gerund
. The Participle
. Mood

P OO0 NO O WNEF
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BEWONRPOOWONOOUDMWNEREO

Jlekcuka:

1.KirtoueBble TEPMHHOJIOTHYECKHE KIACTePhl MPHUKIAJIHOTO TIOJUTHYECKOTO aHaIu3a
(policyanalysis) u rocymaapcTBeHHOTO yrpaBieHus (policymaking);

2. JlemoBasi TOKyMEHTallds W TIEPENUCKA, CIeNU(PHUKYy HAYYHOTO TUCKypca B JIaHHOU
JMCIUTUIAHE;

3. IlepeBoa pOCCHIICKUX peanii, HE UMEIOIINX AHAJIIOTOB B AHTJINMCKOM S3bIKE.

IIpumepHBIii NepedYeHb CUTYaTHUBHbBIX BBICKA3bIBAHU K 324€TY:

1. TocynapcTBEHHOE YCTPOMCTBO CTPAHbl U3y4aeMOro s3bIKA.
2. [IpuHuMn pasaeneHus BaacTel.

3. Opranu3zanus rocyJ1JapcTBEHHON U MyHUIIUIIAIBHOM CITY>KOBI.
4. PaboTa rocyaapCTBEHHbIX U MYHULIUTIAIBHBIX CIyXKaIUX.

5. ®yHKIMY U 005S3aHHOCTH FOCYIaPCTBEHHBIX CITYXKAIIHX.

IlepeBoa MmoHorpagum 1o cnenuaJIbHOCTH



[TucbMeHHBIN TIepeBO/] OTPHIBKA U3 MOHOTpadUH HA aHTJIMHCKOM SI3bIKE M coOeceIoBaHne
C MpenojiaBaTesieM Mo MPOYUTAHHOMY TEKCTY MPUPABHUBAETCS K BBIMOJIHEHUIO 3aJlaHUN B X0/
IPAKTUYECKUX 3aHSATUH M YCTHOMY BBICTYIUIEHMIO IO OJHOW M3 TEM HpPHU MPOXOKJIECHUU
3ayeTa/sK3aMeHa.

MuHuMaNbHBIH 00BEM MEPEeBOIA:

- OYHOE OT/eJICHHE - 13 ThIC. 3HaKOB (c mpobdenamu) (7 CTpaHUIl MAITTHOITMCHOTO TEKCTA).

2. Odopmienue. [lepeBon BBHINOITHIETCS HA KOMIBIOTEpE M CHACTCS B IEYATHOM BUJIE.
XKenarensHo 3amath Gpopmar: 14 kerub yepes 1,5 unrepsaina, mpudrt — TimesNewRoman, nesoe
nosie -1,5 cM, mpaBoe nose — 1 cMm, BepxHee 1ose - 2 CM, HHXKHEE ToJIe - 2 CM.

B TuTynpHOM NHCTE yKa3bIBaeTCS:

- aBTOP U Ha3BAHHUE UCTOYHUKA - [10-aHIJIUICKHY;

- CTPAHUIIBI U KOJTMYECTBO MEPEBECHHBIX CTAHJAPTHBIX CTPAHUIL;

- Bemmonneno marucrpantom ®UO (popma oOydeHus, rpymnma);

- ®U1O npoBepsBLIETO MpEnoaBaTes, NOANUCH, YUCTO.

3. XapakTtep TekcToB. /151 mepeBoia UCIOIB3YIOTCS AyTEHTUYHbBIE TEKCThI, HE BOLLIEAIINE
B yueOHO-TEeMaTHMuYeCKHe IUIaHbl M3y4aeMOro  acmeKkTa. TeKCThl  JOMKHBI  HUMETh
npo(ecCHOHANBHBIN XapakTep M OTpakaThb TEMaTUKy H3ydaemoro Kypca. Hampuwmep,
rOCy/IapCTBEHHOE YCTPOMCTBO CTpaHbl H3y4aeMOIo s3blKa, MPUHIUI pPa3AeleHHUs BJACTEH,
OpraHu3anusl rocydapCTBEHHOM M MYHMULMIAJIbHOW CiIy:KObl, paboTa rocyaapCTBEHHBIX U
MYHUILIMNATBHBIX CIyXalluX, (QYHKIUUM U OO0S3aHHOCTH, CTPATETHYECKOEe M OIlEepaTHUBHOE
ynpasieHue. Kak npaBuiio, TEKCTHI JUIsl IEPEBOJIA BbIIAIOTCS IPENOAaBATENEM, OJJHAKO CTYIEHT
UMEEeT MPaBO CAMOCTOATENIBHO MOA00paTh MHTEpecymlIuid ero matepuai. J[aHHbBI Bompoc
pelIaercs o COrJacoBaHUIO C MPEMOJaBATEIIEM.

4. IIpouenypa npoBEpKHU.

(1) O6cyxaeHne BEIOPAHHOTO MaTepHralia U ONpe/IeiCHIE KOJI-Ba CTAHAaPTHBIX CTPAHHII.

(2) IIposepka mepBoro BapuaHTa mepeBoAa (B mewyatHoM Bujae). OmuOKH B TEKCTE
nepeBojia MoJUYepKUBaOTCs U 0003HayaroTcs Tak: tr (cMpiciioBas ommoOka nepesoja); St (ommnodka
B CTHJIE WJIM HEAJEKBATHBIN BBIOOD SI3BIKOBBIX CPEJCTB B IIIMPOKOM CMbIcie). B mepeBoiax cnadbix
CTYJEHTOB PEKOMEH 1yeTCsI T0ACKA3bIBaTh MPAaBUIbHBINA BapUAHT.

(3) PenakTupoBanue nepeBojia CTyJJCHTOM.

(4) IloBTOpHas MmpoBEpKa OTPENAKTHUPOBAHHOI'O/HCIIPABIEHHOTO IepeBoja. OTMeTKa o
3a4eTe MepeBojia ¢ yKazaHHEM JaThl U MOANKCKHIO IPenojaBaTers.

@DOH/IbI OLIECHOYHBIX CPEACTB M0 AUCHHUIUIMHE (MOJIYJII0) BKIItOUeHBI B cocTaB Y MK.

KpnTepml O CHKH 3H3Hl/ll7[, yMeHMﬁ, HABBIKOB M 3asIBJICHHBIX KOMIEeTEHIIUIA

TpeGoBaHusi K pe3yibTaTamM 0CBOEHHs IMCUMILUIMHBI [OneHnka Ha 3a4ete baniabl B BPC

MarucTp mOKa3bIBa€T 3HAHUE OCHOBHOIO Yy4eOHO-
[IPOrpaMMHOI0 MaTepHaia B 00beMe, HeOOXOAUMOM ISt
nanbHeWel yueObl M mpeicTosled  paboThl MO
CIEIMAJIBHOCTH, 3HAKOM C OCHOBHOW JIUTEpaTypoH,
[PEKOMEHJIOBAaHHOM NPOrpPAMMON, IPU ITOM  MOXKET
TOITYCKaTh ITOTPEIIHOCTH B OTBETE HA 3a4€TE, HO IPU TOM
00JasaeT HeOOXOIMMBIMH 3HAHUSIMU JUIS UX YCTpaHEHUs]
1101 PYKOBOJICTBOM IIPEIO/1aBaATE.
O1EeHKa «3a4TEHO0» CTAaBUTCS:

[IPY TIEPEBOJAE C M3JI0KEHUEM OCHOBHOI'O COJEP/KaHUS,
Opy  ATOM  JIONyCKaeTcs  HaJIW4YUe  HEKOTOPBIX
FpaMMaTUYEeCKHX WU JIEKCHYECKHUX OIMINOOK;

[pyU Mepecka3e ¢ U3JI0KEHUEM OCHOBHOIO COJEpKaHUS,
OpyY  DTOM  JIONYCKAeTCsd  HAJIWYUE  HEKOTOPBIX
FpaMMaTHYECKUX WM JIEKCHYECKHX OHIMOOK, a TaKxKe

Baumeno 16 - 60




OTCYTCTBUC ,Z[OCTaTOqHOI;'I CTCIICHU CaMOCTOATCIIbHOCTH
M3JI0KCHUA U IIEPECKa3a CBOMMHU CIIOBaMHU.

[P MOHOJIOTHUYCCKOM BBICKA3bIBAHUU C H3JI0KCHUCM]
(OCHOBHOTI'O COACPIKAHUA, IIPU 3TOM JOITYCKACTCA HAJIMINH
HCKOTOPBIX 'PAMMATUUYCCKUX HUJIN JICKCUUCCKHUX OIIIMOOK.

OlleHKa «He  3a4YT€H0»  BBICTABISICTCS  CTY/CHTY,
O0OHapYyXHUBIIEMY CYIIECTBEHHbIE IMPOOEIbl B 3HAHUAX
OCHOBHOTO Y4€OHO-IIPOTPAMMHOTO MaTepualia, KOTOPbIH
HE OTBEYAET I10 CYIIECTBY BOIPOCOB OHIIETA.

OrneHKa «He 32a4TEeH0» CTABUTCS:

py  TEpeBOJie, €ClM He IMepelaHa He TOJbKO
OMOIIMOHAIBHO-OIIEHOYHAs, HO W  OOBEKTHBHOA
fioruueckasi uMHGOpMalus, MPOUTHOPUPOBAH  CTUIIH
ABTOpA, HOPMBI U Y3YC PYCCKOTO SI3bIKA;

[pU repeckase Npy HAIUYUHM 3HAYUTEIHHOTO KOJINYECTBA|
(Oonee 7) rpaMMaTUYECKUX WITH JIEKCUYECKUX OIIMOOK;
[pU OTCYTCTBUU OHUMAaHUS TEKCTa, TO €CTh MIOHUMAHUY
TEKCTa HAa YPOBHE TNPEUIOKCHUH W HECIOCOOHOCTH
OTIPEACNUTh CBA3b MEXIY COOBITUSAMU U OPraHU30BaTH)
(dakThl B JIOTMUECKOM WM (M) XPOHOJIOTHYECKOU
[OCIIE0BATEIHLHOCTH.

[P MOHOJIOTHYECKOM BBICKA3bIBAHHH TIPH HATHYUU
BHAUMTENBHOTO KoJ4ecTBa (0ojee 6) rpaMMaTUYECKUX U
ITEKCHYECKUX OIINOOK;

[P HEYMCHHM JIaTh Pa3BEPHYTHIM OTBET Ha BOMPOC
bK3aMeHAaTOpa U aIeKBaTHO PearupoBaTh Ha €ro PerUIHKY
[0 TAHHOW CUTYaIlU! WA TPOOJIEMHOMY BOTIPOCY;

[pY HE HCIOIb30BAaHUHM aKTUBHOTO 0a30BOTO (B pamMKax
CpEIHEH IIKOJIBI) BOKaOyIIsIpa;

[pY OTCYTCTBUU HOPMATHUBHOTO TEMIIA PEUH.

He 3aumeno 15 u menee

JI1s1 cTY/1eHTOB O04HOM (popMblI 00y4eHHUsl OLIEHKA 3HAaHUH OCYIIecTBIsIeTc B Oayiax ¢
Y4ETOM:

OLIEHKH 32 paboTy B CEMECTPE;

OLICHKH UTOTOBBIX 3HAaHUH B XOJI€ 3a4€Ta.

OpHEHTHpOBO‘lHOQ pacnpeacJicHue MaKCUMaJdbHBIX 0aJL10B O BUAAM paﬁon:

Ne i/t Bun otyetHocTH bamier

1. OrieHka kauecTBa pabOThI CTYJEHTa B CEMECTpE: o 26
paboTa Ha mpakTrdeckoM 3aHsaTun Nel-10; 0-13
BHITTOJIHEHNE KOHTPOJIBHON paboThl 1; 0-1,3
BBITTOJTHEHHE TeCTa 1] 0-1,3
yaactue B ieioBoid urpe Nel u Ne2; 0-2,6
BEICTYIUICHHE C Tipe3eHTanueid Nel, No2, Ne3; 0-3,5
HaIrcaHue 3cce 1; 0-1,3
MOIrOTOBKA BHEAYUTOPHOTO nepesojia TEKCTA|
(Mmonorpagum) Ne 1 u No2. 0-3

2. O11eHKa 32 TOCENaeMOCTh YIeOHBIX 3aHATHIMA 14




3. Bauer o 60
Toro: Jo 100

IMpoueaypa oueHuBaHUS

1. Tpouemypa olleHUBaHUS PE3yIHTATOB OCBOCHHUS MPOTPAMMBI YYeOHOUN THCIIUTUTHMHBI
BKJIIOYaeT B  ce0id  OIEHKY YpOBHA  C(OPMHpPOBAHHOCTH  OOHICKYJIBTYPHBIX U
o0mienpodeCCHOHANBHBIX KOMIIETCHIIMH MarucTpa Mpy OCYIISCTBICHUU TEKYIEro KOHTPOJIS U
MIPOBEJICHUH MPOMEKYTOYHON aTTeCTallUU.

2. YpoBeHb C(HOPMUPOBAHHOCTH KOMIIETCHIIUU (OJJHOM HMIIM HECKOJILKHX) OMPEACISETCS
M0 KaueCTBY BBIIIOJIHEHHOW MarucTpoMm paboThl U OTpakaeTcs B CIEAYIOMINX (OPMYIUPOBKaX:
MIPOJIBUHYTHIN, 0a30BBIiA, TOPOTOBBINA, HETOCTATOYHBIH.

3. Ilpu BBIMOJHEHUU MarucTpaMu 3aJaHUd TEKYIIero KOHTPOJIS U MPOMEKYTOUHOM
aTTECTAIlMU OLICHUBAETCSI YPOBEHb O0YUYEHHOCTH «3HATh», «YMETbY, «BJIAJIETh» B COOTBETCTBUHU C
3alJIaHUPOBAHHBIMU ~ pe3ysibTaTaMd OOy4eHHUs H  COJep)KaHueM palouell  MporpaMMbl
JUCHUTIITAHBI:

— obmenpodeccnoHanbHbIEe 3HAHWS MarucTpa MOTYT MpPOBEPSATHCS IMPU OTBETE Ha
TEOPETHUUYECKHE BOMPOCHI, BHIMOIHEHUU TECTOBBIX 33JJaHNN, TPAKTUUECKUX PabdOT,

— CTeneHb BHAJACHUS OOMIENPOPECCUOHAIBHBIMU YMEHUSIMH — TIPU  PEUICHUH
CUTYAIIMOHHBIX 33/1a4, BHITTOJIHEHUH MTPAKTUYECKUX padOT, TECTOBBIX 3a/IaHUM U JIPYTUX 3aJaHUN.

4. Pe3ynbTaThl BBIIOJHECHUS 3aIaHUK (PUKCUPYIOTCS B Oaiiax. O01iee KOJIU4ecTBO OAJIJIOB
(makc. — 60 OanIoB) CKJIaBIBAETCS U3:

— 20 GamnoB (33,3% oT oOmieil OlEeHKH) 3a BBHINOJIHEHUE MPAKTUYECKUX 33JaHUN Ha
BBISIBJICHUE YPOBHSI OOYU€HHOCTH «YMETh,

— 20 GamnoB (33,3% oT oOwieil OlEHKH) 3a BBHIMOJIHEHUE MPAKTUYECKUX 3aJaHUN Ha
BBISIBJICHUE YPOBHSI O0YUE€HHOCTH «BJIAJIETHY,

— 12 6anna (20% oleHKH) 32 OTBETHI Ha TEOPETUUECKUE BOIIPOCHI,

— 8 6amna (13,3% oreHKH) 32 OTBETHI HA JIOTIOJTHUTEIIbHBIE BOITPOCHI.

[Io uToram TeKyIIEro KOHTPOJS M TMPOMEKYTOUYHON aTTeCTalli B COOTBETCTBUHU C
MOKa3aTeJsIMU M KPUTEPUSIMU  OIICHUBAHUS  KOMIIETCHIIMM  OMpeeNsieTcsl  ypOBEHb
c(hOpMUPOBAHHOCTH KOMIIETEHIIUN MarucTpa u BbICTABIISETCS OLIEHKA I10 IIKaJle OLlEHUBaHUA.

5.2. IlepeyeHb HOPMATHBHBIX MPABOBBIX AKTOB, AKTOB BBICIIMX Cy1e0HbIX OPTraHOB,
MAaTepHAJIOB Cy1e0HON NPAKTHKH

He npeagycmotpeno

5.3. UudopMmanuonHoe odecrieyeHre 0CBOCHHUS JUCHUIJIMHBI (MOAYJIs1)

NudopmanuoHHbie pecypchbl Y HUBEPCUTETA

Ne n/m HaumeHoBaHue Anpec B cetu UuTepHeT Ycaosus gocryna
3BC https://znanium.com/ 3aperucTpupoOBaHHOMY
«ZNANIUM.COM» OCHOBHAaS KOJUIEKIIIS IOJIB30BATEIIIO 110

Komnnekuus uznarenscrea CTaryT | JOTHHY U TApOJIIO
Znanium.com. Discovery mms
ACITUPAHTOB



https://znanium.com/

2. ABC «IOPAUT»

https://urait.ru/

3aperucTpupOBaHHOMY
M0JIH30BATEIIO 110
JIOTUHY U TapOJII0

3. 3BC «BOOK.ru» https://www.book.ru/ 3aperucTpupoOBaHHOMY
KOJUJICKIIHSI N3/1aTeIhCTBA MOJTL30BATEIIIO 110
[Mpocmekt JIOTHHY U TIapOIII0
IOpunnyeckas nurepatypa;
KOJIJICKIIMM U3JaTeiabcTBa Knopyc
[IpaBo, DxOHOMMKA U
MeHeKMEHT
4. East View Information www.ebiblioteka.ru 3aperucTpUPOBAaHHOMY
Services YHuBepcaipHas 0a3a JaHHBIX MIOJIB30BATEIIIO 110
NEPUOJTUKH (JIIEKTPOHHBIE JIOTHHY Y TIApOJITIO
JKYpHaJIbI)
5. HIIP PYKOHT http://rucont.ru/ 3aperucTpupoBaHHOMY
Paszpnen Bama komexknuus — PI'VII | mons3oBarento 1o
NEPUOJIUKa (AIIEKTPOHHBIC JIOTHHY U TIAPOJITO
JKypHAaJIbI)
6. DNEKTPOHHBIN KaTaaor http://biblioteka.raj.ru/MegaPro/We | 3apeructpupoBaHHOMY
PI'VII b [10JIL30BATEIIO 110
JIOTHHY Y TIAPOITO
7. HNudopmanmonHo- http://op.raj.ru/ 3aperucTpupoOBaHHOMY
00pa3oBaTeNbHBIN AJIEKTPOHHBIC BEPCUH YUCOHBIX, MOJIL30BATEIIIO 110

noteuran PT'VII

HAyYHBIX U HAYYHO-TIPAKTUYECKUX
n3ganuil PI'VII

JIOTUHY U ApOJII0

8. Cucrema 3IIeKTpOHHOTO
o0yuenus «Demuaar

https://femida.raj.ru
Y4eOHO-METOTUUECKHUE
KOMIUIEKCHI, Paboune nporpaMmbl
110 HalIpaBJICHUTIO TTIOATOTOBKHU

3aperucTpupoBaHHOMY
MOJIH30BATEIIIO 10
JIOTUHY Y IApOJII0

9. Cucrema snektponHoro | ['apant, KoHcynbTaHT o ip-anpecy B
obOyuenus «Demuiar YHUBEPCUTETE

10. HammonansHas https://rusneb.ru/ ITo ip-aapecy B
AIICKTPOHHASI YHUBEPCUTETE
o6ubnuoreka (HOb)

OcHOBHas " AOIIOJIHUTEIJIbHAA JIMTCPATYPaA YKa3aHbl B KapTC 00€CIIeYCHHOCTH HHTepaTypOﬁ.

ONEeKTPOHHBIE PECYPCHI

Coznatenp URL-anpec pecypca
HanMenoBanme 3JEKTPOHHOTO Pexxum noctymna
pecypca
2 3 5 6

OdunmanbHpIT [TpaBuTENHCTBO

o WwWw.gov.ru o
cauT PO CBOOOIHEBIH
npaBuTeabcTBa PO
OdunmanbHbIf AJIMUHHCTpanu
caiit [Ipesunenta |1 [Ipe3unenta http://www.kremlin.ru/ CBOOOIHBII
PO PO



https://urait.ru/
https://www.book.ru/
http://www.ebiblioteka.ru/
http://rucont.ru/
http://biblioteka.raj.ru/MegaPro/Web
http://biblioteka.raj.ru/MegaPro/Web
http://op.raj.ru/
https://femida.raj.ru/
https://rusneb.ru/
http://www.gov.ru/
http://www.kremlin.ru/

OdunmanpHbIH [enTpanbHbIit

calT 0ank PO www.cbr.ru .
CBOOOIHBI

LenTpanbHOTO

Oanka PO

6. MarepuajbHO-TEXHHYECKOe o0ecreueHne

Jns  MaTepuaabHO-TEXHHUYECKOTr0  00eCNedeHUs  JAUCHUIUIMHBI  HCIOJB3YIOTCS
crneuuanbHble ToMemieHus. CrnenuanbHble IOMEUICHUs IPEACTaBIAIOT co00il  yueOHble
ayIUTOpUU JJs1 TIPOBEJCHMS 3aHATHH JIEKIIMOHHOTO THIA, 3aHATHH CEMHHAPCKOTO THIIA,
KypCOBOI'O IPOEKTUPOBAHMsI (BBIIOJIHEHUSI KYPCOBBIX paloT), IPYNIOBBIX U MHAWBUIYAIBHBIX
KOHCYJIbTAIlMi, TEKYIIEr0 KOHTPOJISI M MPOMEXKYTOYHOH aTTeCTalluy, a TaKKe MOMEIICHUs s
CaMOCTOSTENIbHOW PabOThl U MOMEIIEHUS JUIsl XpaHEHUs U IPOPHIAKTHYECKOro 00CITy>KUBaHUS
y4eOHOro 000PYIOBAHMS.

Jis  npoBeNeHMs — 3aHATHM  JIGKIMOHHOTO  TUMNA  HIpeAJjlaralorcss  Habopbl
JIEMOHCTPAILIMOHHOTO O0OpYAOBaHUSI U Y4EOHO-HATJSIHBIX IMOCOOHH, oOecreynBaronIe
TEMaTU4YeCKHe WUIIOCTPAllMM, COOTBETCTBYIOIIME pabodyuM MporpaMMaM  JUCLUILIUH.
JlemoHcTpanoHHOE 000py1I0BaHUE MIPEACTABICHO B BUJI€ MYJIbTUMEIUNHBIX CPEACTB. YUeOHO-
HarJsiiHble OocoOusl Mpe/CTaBlIeHbl B BUAE HKPAHHO-3BYKOBBIX CPEJICTB, ME€YATHBIX MMOCOOMIA,
ClIaiiI-TIpe3eHTaIlii, BHICO()UIBMOB, MAKETOB H T.1., KOTOPBIE TPUMEHSIOTCS 110 HEOOXOMMOCTH
B COOTBETCTBHUH C TEMaMU (pa3zenaaMu) AUCLUILIUHBI.

Jlnist caMOCTOSTENFHONW pabOThl 00YYArOMIMXCSl MOMEUICHUsI OCHAIIEHBI KOMITBIOTEPHOMH
TEXHUKOH C BO3MOXHOCTBIO MOJAKIIOUeHHs K cetu «/HTepHeT» M obecrneyeHueM [I0CTyna B
AIIEKTPOHHYIO HHPOPMALMOHHO-00Pa30BaTEIBHYIO CPEly YHUBEPCHTETA.

[IpenycMOTpeHbl MOMEIIEHHUs JUIsl XpaHEeHUs M NpOo(UIAKTUYECKOro OOCIyKUBAaHUS
y4eOHOr0 000PYIOBAHMS.

IlepeueHp crienuaabHBIX MOMELIEHUN €KET0JHO OOHOBIISIETCS U OTPa)XaeTcsl B CIPaBKE O
MaTepuaIbHO-TEXHUYECKOM 00ecTieueHNH OCHOBHON 00pa30oBaTebHOM POrpaMMBl.

CoctaB HEOOXOAMMOro KOMIUIEKTA JIMIIEH3MOHHOTO IPOTPaMMHOI0 OOeCreueHHs
€XKEroJIHO OOHOBIIIETCS, YTBEPXKIAETCS M OTPA’KAETCsl B CHPABKE O MAaTEPHAIbHO-TEXHUYECKOM
o0ecreyeHnr OCHOBHOM 00pa30BaTeIbHOM MPOrpaMMmBl.

HaunmenoBanne
TUCHMIIUHBI HanMeHoBaHnue cnenuajabHbIX*
Ne .. " PexkBU3NTHI NOATBEPKAAIOLIETO
(Moayas), MPaKTHK TOMelIeHUi 1 ToMeleHHid 1J1s1
n/n . AOKYMEHTa
B COOTBETCTBHH € CaMOCTOSITEJILHOM PadoThI
Y4eOHBIM IJIAHOM
UluaradoHHbIN KaOuHET (ayquTopus Ne
308) (j[)ns{ HPOBEICHHS 3511{}21/1171 p 1. Homep nuuensuu 65065301
iTex I/IOHHOI‘I?) THUTIA, 3aHATUH CEMHHAPCKOTO Aorosop NeA10-04/15 or
1HOCTpaHHBIH A3BIK H ’ p 10.04.2015r.
TUIa, KypcOBOrO MPOEKTHPOBAaHUS
B 2. akt mpuemMa-tiepenaydn No252 ot
b.1b.1 .. (BBIIOJTHEHNS KYPCOBBIX paboT),
Mpo¢eCCHOHAIBLHOM 11.11.2014r.

FPYIIIOBBIX ¥ MHIUBUIYaJIbHBIX
OHCYJIbTAIUH, TEKYIEro KOHTPOIS U
POMEXYTOYHOM aTrTecTanuu (1100

1.MS WinPro8.1
2.«unanor NIBELUNG» na 20
MOJb30BaTeNIen

NECATCIIbHOCTH

HaJIoT)

*CreniagbHble TOMEIICHUS - ydeOHbIe ayIMTOPUH AJIS IPOBEACHNUS 3aHATUH BCEX BUIOB,
npenycMmoTpeHHbix  OOIl, ochHameHsl HabopamMu MYJIbTUMEAMMHOIO JIEMOHCTPAIIMOHHOTO




000pyn0BaHus (KOMIIBIOTEP C MPOTrPaMMHBIM 00ecTIedeHrEeM, TPOEKTOp, aKyCTUYECKas CUCTEMA)
U y4eOHO-HAIVIAAHBIMU TIOCOOMSAMH, OOECHEYMBAIONIMMU TEMATHYECKOE HUIIOCTPUPOBAHUE
y4eOHOTO npornecca (cnaia-mpe3eHTaly JeKIUH, BUIeo()UIbMBI, BUICOPOIUKH U T.I1.).

7. Kapta o0ecnie4eHHOCTH JIMTePaTypoil

Kadenpa A3pIK03HaHNsI 1 HHOCTPAHHBIX SA3BIKOB

Hanpasaenue noaroroBku 38.04.04 «I'ocy1apcTBEHHOE U MYHUIIMIIAIIBHOE YIIPABICHUE»
IIpoduiap «Crparernyeckoe rocy1apCTBEHHOE U MYHULIMIIAIBHOE YIIPABJICHUE)»
Jucuunauna «MHoCTpaHHBIN A3BIK B TPO(HECCHOHATBHON AEATEIIEHOCTIY

HaI/IMCHOBaHI/Ie, aBTOP WJIHK p€AAaKTOp, U31aTCIILCTBO. Tox
HU3aHuA, KOJJMYCCTBO CTPAaHMII.

OBC

(YKa3arb CCBUIKY)

OcHoBHas JuTeparypa

lanbuyk, JI. M. AHrnuickuil sI3bIK B HAYYHOM cpee:
MPAKTUKYM YCTHOW peun : yueOHoe mocobdue / JL.M.
lanpuyk. — 2-e u3n. — MockBa : By3oBckuii y4eOHUK :
NH®PA-M, 2022. — 80 c. - ISBN 978-5-9558-0463-7.
- Tekct ANEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1843831 (mata
obopamenusi: 04.04.2023). — Pexum poctyma: 1o
TIOJIITHICKE.

https://znanium.com/catalog/document?id=388340#bib

English for Economic Studies : yue6. nocobue / O.A.
Hanbko, /[.B. Eaprun, B.O. Munosa, E.T. MunacsH,
E.I'. MacnoBa. — Mocksa : UH®PA-M, 2019. — 47 c. -
ISBN 978-5-16-107961-4. - TekcT : SJIEKTPOHHBIA. -
URL: https://znanium.com/catalog/product/1039496
(mara obpamenus: 04.04.2023). — Pexxum noctyna: mo
TIOJIITUCKE.

https://znanium.com/catalog/document?id=343674#bib

Vkpauneny M.A. NMHocTpaHHBIN S3bIK (QHTIMICKUI) B
npodeccnoHanbHOM aesTeNnbHOCTH: Y4yeOHoe mocodue /
VYkpaunen Mpuna AnatonseBHa; U.A. Ykpaunen. - M. :
PI'VIL, 2019. - 72 c. - ISBN 978-5-93916-718-5

https://op.raj.ru/vpo/755-inostrannyj-yazyk-anglijskij-v-prc

deyatelnosti-yurista-uchebnoe-posobie

JdomosHuTeIbHAS JIUTEpaTypa

Mkprusi, T. FO. Academic English: Theoretical and
Practical Training of Graduate Students : yueOnOe
nocodue Mo NPAaKTUKYMy AaHIJIMMCKOTO S3bIKa JUIS
ctynentoB 4 xypca / T. 0. Mxprusa ; HOxubii
denepanbHbli  yHUBepcuTeT. - PocroB-Ha-/loHy

https://znanium.com/catalog/document?id=357437#bib




Taranpor WznatensctBo HOkHOTO (hemepanbHOTO
yauBepcureta, 2019. - 138 c. - ISBN 978-5-9275-3258-
2. - Tekcr AJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/1088187 (mata
obopamenusi: 04.04.2023). — Pexum goctyma: 1o
MTOATIHCKE.

l'ocynapctBeHHoe — ympaBi€HUE:  AHTJIMUCKHA — J1Jid
akajeMuueckux 1eneir = Public Administration: english
for Academic Purposes : yuebHoe mocodue / mox pen. JI.
B. Munaegoii / JI. B. bonnapesa, T. B. Banenteii, C. B.
3umuHa [u np.]. — 2-¢ uzn. — Mocksa : UHOPA-M,

2021. — 230 c¢. — (Bwicmee o0Opa3zoBaHme:
bakanaspuar). - ISBN 978-5-16-010077-7. - Tekcr :
3JIEKTPOHHBIN. - URL:

https://znanium.com/catalog/product/1150846
obpamenusi: 04.04.2023). —
MO/IMHUCKE.

(mara
Pexum pocryma: mo

https://znanium.com/catalog/document?id=398820#bib

Training Intercultural Competence for Business (Case
Study Aproach) : yue6. nocodue / O.A. [lanbko, [1.B.
Enbirun, B.O. Munosa, M.A. [Tonomapes, [>xeiimc [u.
— Mocksa : UIHO®PA-M, 2019. — 70 c. - ISBN 978-5-

16-107575-3. - Tekct anektponHeid. - URL:
https://znanium.com/catalog/product/1030725 (mara
obpamienus: 04.04.2023). — Pexum jgocryma: 1o
MIOJITTUCKE.

https://znanium.com/catalog/document?id=341564#bib

S3pik. Kynerypa. OOmiectBo. AKTyajbHBIE MPOOJIEMBI,
METOABl HMCCIEeOBaHUA W TpOOJIeMbl NMpenojaBaHus :
coopnuk crareit / mox pea. M. E. Konremopoit. -
Junnomarnueckas akagemuss MUJ[ Poccun. - 2-e uzn. —
Mocksa : M3natenbcko-Topropasi kopnopauus «Jlamkon
u K°, 2019. — 184 c. - ISBN 978-5-394-03352-0. -
Tekct AIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1081845 (mata

https://znanium.com/catalog/document?id=353622#bib

obopamenusi: 04.04.2023). — Pexum poctyma: 1o
IIOAIIMCKE.
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8. ®oHJ OLIEHOYHBIX CPeICTB

0

- 8.1 IMacnopT (oHIA OLIEHOYHBIX CPEACTB MO TUCHUILINHE

6 «HOCTpaHHBIN A3BIK B IPO(ECCHOHAIBLHON AeATEJIbHOCTH»

b

Kontponupyemsie HaumenoBanue
No Kontpommpyemsbie pazneinsl (TeMbI) POIHPY
KOMITETSHITNH (MM UX OLIEHOYHOTO
/1 JMCIUTLTHHBL
4acTH) Cpe/cTBa

=0 O A



Tema 1. Introduction: Management. What
is management? Is management an art or s
cience?

YK —-4.3
YK-4.5

[IpezenTanus 1

Tema 2. Functions of Management. What
functions of management do you know?
Which business leaders do you admire for
their managerial skills? What are these ski
I1s?

YK —-4.3
YK-4.5

JlemoBas urpa 1

Tema 3. Managers versus Businessmen.
What do businessmen and managers have in
3 common? What are the differences? Should
all businessmen have some economic
knowledge. Why?

YK —-4.3
YK-4.5

KontposbHas pabota
1

Tema 4. Being an Effective Manager. How
to be a great manager? What is the reason
4 [for the increased popularity of being a
manager world-wide? Is it necessary for a
great manager to keep up morale? Why?

YK —-4.3

BHeayauTopHOe
yrenue 1

Tema 5. Gender Equality. Are women
applying for jobs in middle or senior
management more successful than men?
How can you prove it? What are the

5 Jreasons? How do international and national
organizations provide support to women?
Do men and women bring different qualities
to business or is it nonsense to talk about
male and female management styles?

YK —-4.3
YK-4.5

JlenoBas urpa 2

Tema 6. Managing across Cultures. What
are the advantages and disadvantages of a
6 |multinational company adapting its
management methods to the local culture in
each country in which it operates?

YK -4.3
YK —-4.5

[Tpe3enTanus 2

Tema 7. Company Structure. Which
department-production, finance, accounting,
7 marketing, sales, human resources, etc. — of
an organization do you think is the most
interesting to work in? Why?

YK —-4.3
YK —-4.5

Tect 1

Tema 8. Work and Motivation. What sort of
things motivate people to do their job well?
What kind of things motivate you? What

8 [factors (good administration, good labor
relations, working conditions, an adequate
salary, job security etc.) will be important
for you in choosing a job?

YK -4.3
YK —-4.5

[Tpesentanus 3

B nensx npumeHeHus: GauIbHO-pEHTHHIOBOM CHCTEMBl Oaljibl 3a Pe3yibTaThl y4eOHOH
paboThI MEXy 3asIBICHHBIMH OIIECHOUYHBIMU CPEACTBAMH PACTIPEACISIOTC:

dopma o0yueHus OuHas
Bcero 6annoB, B TOM YHCIIE: 0-26
Bomnpock! st cemruHapoB 0-6
Jloknan ¢ npe3eHTanuei 0-10
[TpakTryeckue 3agaumn 0-10




HpI/I KaXXI0OM IMPHUMEHCHUHN OLICHOYHOI'0 CPEACTBA NPEIOAABATCIb BBICTABIISICT OaJIbl B
YCTAaHOBJICHHBIX IIPEACIax.

[To uToram cemecTpa Mo KaxJa0My OLIECHOYHOMY CpeJCTBY omnpeaensercs (1) odmas cymma
OamnoB u (2) cpenuuit 6amn (oOmas cymMma 0alioB / KOJIMYECTBO CEMHHAPOB (MTPAKTUYCCKHIX
3aHATHUI ), HA KOTOPBIX OIIEHOYHOE CPEACTBO MPUMEHSIIOCH).

Cymma cpeqHUX OaJlJIOB [0 BCEM OIIGHOYHBIM CpeCTBaM (GopMupyeT Oasuibl, BEICTaBIISIEMbIC
00y4aromuMcs 3a pe3yabTaThl yueOHOH paboThI B K&KIOM CEMECTpe.

8.2. OueHo4HbIE CpPeCcTBA

Bonpocsl 11t ceMUHAPOB (MPAKTHYECKUX 3aHATHIN)

Bompockl myisi  ceMHUHAapOB MpEIHAa3HAY€Hbl JUIsi yCTHOTO  OmIpoca
oOy4Jarommxcs. YCTHBIM ONpoc MPOBOJAUTCA MPENojaBareyieM M0 BOIpOcaM
COOTBETCTBYIOIIEH TEMbI JUCIUTIIINHBI.

OOyuaromuiics 00s3aH MOJATOTOBUTHCS K YCTHOMY ONPOCY, PYKOBOJICTBYSICh
Y4eOHO-METOANUECKUMH PEKOMEHIALUSIMU 10 U3YUYEHUIO JUCIUTIIINHEI.

C yyeroM TOro, 4To B paMKax TEKYIIEro KOHTPOJISI MPOBEPSIETCS
MOATOTOBJIEHHOCTh 00YUYaIOIIUXCS [0 BCEM BOIIpOCaM, IIPEnoiaBaTeib - UCXOIs U3
KOJIMYeCTBa OOYYaroOlUXCs, MPUCYTCTBYIOIIMX Ha CeMUHape (MPaKTUYECKOM
3aHSTUH), a TaKKe 00beMa OTIEIbHBIX BOIMNPOCOB TEMbI - (OPMYJIUPYET Ha
ceMUHape (MPAKTUYECKOM 3aHSTUH ) BOIIPOC JJIS KaXKJI0T0 00y4aroerocs, KOTopbIi
MOXET OOBEIUHSITh HECKOJIBKO BOMPOCOB TeMbl. ChOpMyIHpOBaHHBIM BOMPOC
aapecyercs oOyJaromemycsi B yCTHOUM dopme.

OOyuaronuiics yCTHO OTBEYaeT Ha 3aJaHHBIM Borpoc. OTBeT maercs 0e3
MOATOTOBKH; B XOJI€ OTBETa OOYyYarOIIUICS HE BIpPaBE MCIIOIb30BaTh YUCOHBIC U
y49eOHO-METOIMYECKUE MaTepHasibl, 3a HWCKIIOYCHHUEM HaCTOsAImeH padouei
nporpammbl.  [locie oTBeTa oOydaromierocss TmpernojaBaTelb MOXKET 3aJaTh
YTOYHSIIOIIME BOIPOCHI, €CIM OTBET HAa BOMPOC OBLT HEMOJHBIM JIHOO COIepKall
OIIIHOKH.

OTBeT Ha COPMYIUPOBAHHBIM BONPOC OLEHUBAETCS B COOTBETCTBUHU C
KpUTEPHUSIMHU, YCTAHOBJIEHHBIMU B HACTOSIILIEH pabouel mporpaMmme.

Tema 1. Introduction: What is Public Policy?

Ne Bonpocbi Koa KomneteHuuu
Tembl (wactu)
KomneTeHuuu
1 Public Policy Analysis; The Policy-Making Process; The VK-4.3

Process of Policy Communication. AKTuBHasT JEKCHKa U
rpaMMaTka 10 TeMe ypoka. OOCyXIeHHe OCHOBHBIX
TOJIO)KEHUN TEMBI.

YK-4.5




Tema 2. Policy Analysis and the Policy-Making Process

Ne Bonpocsl Kopa komneteHuuun
Tembl (uactn)
KomMmnetTeHUuunu
1 Analyzing Public Policy in Terms of a Process; Different VK-4.3, YK-4.5
Uses of the Term ‘Policy Analysis’; The Policy Cycle; Analysis VK-43

and the Policy Process. AktuBHas jJeKCHKa M I'paMMaTHKa I10
Teme ypoka. OOCyKIeHHE OCHOBHBIX MTOJOKEHUH TEMBI.

Tema 3. Framework for Policy Analysis

Ne Bomnpocsl Koa komnerenuun
Tembl (uactn)
KOMIICTCHIINU
1 Policy Analysis as a Discipline; Forms of Policy VK-4.3, YK-4.5

Analysis; Models in Public Policy and Policy Analysis; Values
and Options. AKTuBHasI IEKCHKa U TpaMMaTHKa 110 TEME YpOKa.
OO0cyx1eHre OCHOBHBIX MOJIOKEHUN TEMBI.

Tema 4. The Policy makers and Their Environment

Ne Bonpocbl Koa komnerenuun
TeMbl (uacTn)
KOMTIIETeHIIHH
1 The Policymakers; Policy Systems, Policy Stakeholders VK-4.3, YK-4.5

and Policy Environment; Policy Networks; Public
Administration and Networking in the EU. AkruBHas Jiekcuka
U TpaMMaTHKa 1O TeMme Yypoka. OOCyXJeHHEe OCHOBHBIX
TTOJIO)KEHUH TEMBI.

Tema 5. Policy Argument.

Ne Bonpocbl Koa xomnereHun
Tembl (uacTn)
KOMIIeTeHIHH
1 Values in Policy Analysis: The Structure of Policy VK-4.3, YK-4.5

Argument; The Structural Model of Argument; The Basis and
Ground of Values. AkTiBHas JieKCHKa U TpaMMaTHKa 10 TeMe
ypoka. O6¢cyx1eHne OCHOBHBIX TOJOKEHUI TEMBI.

Tema6. Policy Formation

Ne
Tembl

Bonpocbl

Koa xoMmnerenunu
(uacTn)
KOMIIETeHIMH




1 Policy Formation. AkTuBHast IeKCHKa U TpaMMaTHKa 0 TeME VK-4.3, YK-4.5
ypoka. OOcykIeHuEe OCHOBHBIX MOJOKEHUH TEMBI.
Tema 7. Problem Structuring and Problem Definition
Ne Bonpocbl Koa komnereHunu
TeMbl (uacTn)
KOMIETCHINH
1 Problem Structuring and Problem Definition: The VK-4.3, YK-4.5
Structure of Policy Problems; Beyond Problem Solving;
Methods of Problem Structuring; Problem Definition. AktuBHast
JICKCHKA U I'paMMaTHKa 110 T¢M€ YpOKa. O6CY)KI[6HI/IG OCHOBHBIX
MOJIO)KEHUH TEMBI.
Tema 8. Decision Analysis
Ne Bomnpocsl Kon komnerenuun
TeMbl (uacTn)
KOMIIETCHIINHN
1 Theories in Decision-Making; Inside Bureaucracy; VK-4.3, YK-4.5
Institutional Approaches; The Art of Judgement. AktuBHas
JICKCHKA U I'paMMaTHKa 110 TCME YpOKa. O6CY)I(I[€HI/I€ OCHOBHBIX
TOJIO)KEHUH TEMBI.
Tema 9. The Psychology of Decision
Ne Bomnpocsr Koa komneTteHuuu
Tembl (uactn)
KomMmneteHuunun
1 The Strategy of Victory; Victors and Losers; Decision- VK-4.3

Making and Group Psychology; Integrative
Approach. AkTuBHas JeKCHKa M TpaMMaTHKa MO TeMe YpOKa.
OO0cyx/1eHre OCHOBHBIX TIOJIOKEHUH TEMBI.

Tema 10. Policy Performance




Neo Bonpocsl Kopg KomneteHuuun

TeMbl (wactn)
KomMmnetTeHuunun
1 Evaluation  and  Impact:  Assessing  Policy YK-4.3, YK-4.5

Implementation; Public Sector Performance; Merit Criteria and
Program Evaluation; Concepts of Policy Impact. AktuBHast
JICKCHMKA U rpaMMaTHKa 110 TEME ypokKa. O6C}’)KI[CHI/I€ OCHOBHBIX
MOJIOKCHUH TEMBI.

Kpurepuu oneHuBanus:

Kpurepun baniasl

o4HAast
3HaHUsS OTCYTCTBYIOT JJMOO0 UMEIOT ()parMeHTaAPHBIMI 0-1,5

XapaKkTep

Henomxele 3Hanus 1,6-3

CdopmupoBaHHbIe 3HaHUA, umeromue | 3,1-4,5

HE3HAYUTEIbHBIE MPOOEIBI
[TonHOCTBIO CPOPMUPOBAHHBIEC 3HAHUS 4,6-6
CocraButenn(n) /HuzameeBa A.M.
IO/IITHCH

20 T.

IIpakTHuyeckue 3a1a4u

1. MeTtoanueckue peKOMEH IalNH.

B pamMkax mpakTH4eCcKHUX 3ajiauax MpoBepseTcs chOpMUPOBAHHOCTh YMEHUHN U
HaBBIKOB.

[TockosbKky BBITIOJIHEHHE 3a7ad TpeOyeT cHOPMUPOBAHHOCTU OMPEICITCHHBIX
3HaHUH, npenojgaBaTesb OCYIIIECTBIISIET TEeKyLIUH KOHTPOJIb 3a
c(hOpMHUPOBAHHOCTHIO 3HAHUH MyTEM YCTHOTO OIPOCa IO BOMPOCAM TEMBI.

Kypc oOydeHus cTpouTCcs € Yy4eTOM CICAYIOIIUMX IMeIaroru4ecKux M
METOJUYECKUX MPUHIIMIOB: KOMMYHUKATUBHOM HAIPaBIEHHOCTH, KYJIbTYPHOU U



NEeJaroruyeckoil  11e1eco00pa3HOCTH,  HUHTETPATUBHOCTH,  HEJIIMHEWHOCTH,
aBTOHOMUHU CTYJICHTOB.

B pamkax wu3ydeHHs AUCHUIUIMHBI CTYJEHTaM TpeJjiaraloTcsi MaTepHuabl,
TEeMaTUYECKU OTHOCSIIMECS K OCHOBaM  CIHEIMaIbHOCTH, Ha uX 0a3e
OCYHIECTBIISIETCS: 00yUYEHHE YTEHHIO C LIETbI0 U3BJICUCHUS HH(DOpMAIIUU, pa3BUTHE
HABBIKOB BOCTIPUATHS HA CIIyX MOHOJIOTHYECKON U TUaIOTUYECKON peun, pa3BUTHE
OCHOBHBIX HABBIKOB IMyOJIMYHOM (MOHOJIOTUYECKOI) peuu U JEJI0BOr0 MUChMa.
Urenue (cmocoOHOCT, MOHUMATh W M3BJIEKaTh HMHPOPMALMIO M3 TEKCTA):
OMpEJIeJICHNE OCHOBHOIO COJEPXKaHUSI TEKCTa MO 3HAKOMBIM OIOPHBIM CJIOBaM,
WHTEPHAIIMOHAILHON JICKCHUKE, TeOrpaMIeCKUM HAa3BaHUSM U T.I1.; ONPEICTICHUE
NPUHAIJICKHOCTH CJIOBA K TOW WJIM WHOM 4YacTH peyd IO TMOPSAKY CJIOB B
MPEIOKEHHH U MOP(OJIOTUM; PACIIO3HABAHWE 3HAYEHUS CJIOB MO KOHTEKCTY;
BOCIIPUATHE  CMBICIOBOM  CTPYKTYpbl — TEKCTa; BBIACICHUE [JIABHOM U
BTOPOCTENIEHHON WH(pOopMaIy; nepeBosa (co cioBapeM) (parMeHTa TEKCTa I10
CIEUAIBHOCTH U KPaTKOE M3JIOKEHUE €r0 CojJiepKaHus (MMCbMEHHO WUJIM YCTHO);
BIajieHUE 4-Msl BUJAMU YTEHUS (M3y4arolIuM, 03HAKOMUTEIIbHBIM, TPOCMOTPOBBIM
U TOMCKOBBIM), YCKOPEHHE TeMIa MPOCMOTPOBOTO U O3HAKOMUTEIBLHOI'O YTCHUS,
yBEIMYEHHE OOBEeMa TEKCTOBOTO MaTepualia, yYMEHHE OpPUEHTHUPOBATHCS B
CHEIUATBHON TUTEPATYPE, YMEHUE OCYIIECTBISATH HH(DOPMAITMOHHBIN MTOUCK.
AynupoBaHUE: paclio3HABaHUE 3BYKOB B OTJEIBHBIX CJIOBAX; YIapEHUE B CIIOBAX;
pUTM peun (yAapHbIE U HEYIapHBIE CJIOBA B MOTOKE PEUM); May3alusi Kak CPeCTBO
JIEJICHUS PEUEBOr0 MOTOKA Ha CMBICIOBBIE OTPE3KH; BBIJCICHUE KIIOUEBBIX CIIOB;
MOHMMAHUE Ha CIyX CMbICJIa OCHOBHBIX YAacT€l Juajora WIHM MOHOJIOTa;
MOHMMAaHUE Ha CIyX OCHOBHOTO COJEPKaHMsI COOOIIeHHsS TpodhecCHOHATHLHOTO
XapakTepa, OINpPEAENICHHEe €ro MOJAIbHOCTH (YTBEpXKACHUE, HEYBEPEHHOCTb,
BO3MOKHOCTh, PUTOPUYECKUIN BOMPOC); BBIJCICHUE OCHOBHOW HJIEU M JIOTUYECKOMN
CTPYKTYpPHI 3By4alllero Tekcra; GopMyIupoBKa OCHOBHOW HJIEH, KpaTKas repeaaya
OCHOBHOI'O COZAEPKaHUS YCIBIIIAHHOTO TEKCTA.

["oBopeHue: 0COOEHHOCTH APTUKYJIAIINHN U3y4aeMOT0 HHOCTPAHHOTO SI3bIKA 10 CPaB-
HEHUIO C apTUKYJAIMEH PYCCKOTO SI3bIKa; 3BYKOBas CHCTEMa S3blKa; PUTMHUKA
(ynapHble W HEyIapHBbIE CJIOBa B MOTOKE peyM); may3aius (IeJeHHE PedyeBOTrO
MOTOKa Ha CMBICJIOBBIE TPYIINbI); HEUTpalibHash WHTOHAIIMS TTOBECTBOBAHUS U
BOIIPOCA; yMEHHE MPOAYLHPOBATH CBI3HOE MOHOJIOTHYECKOE BBICKA3bIBAaHUE B
npodeccuonansHoit cepe (BhICTymaTh ¢ JOKJIANOM, COOOIIEHWEM, JelaTh
CTPYKTYpUpPOBAaHME  MpEe3eHTalluu  MNpo(ecCHoHaNbHON  HaNpaBJIECHHOCTH,
pE3IOMUPOBATh  TOJYYCHHYIO  HMHGOpMAIMIO), yMEHHE  ydacTBOBAaTh B
poeCcCUOHANTEHON JUCKYCCUU (IUATOTHYECKOE BBICKAa3bIBAaHUE), OOMEHUBATHCS
uHpopMariiet B pa3IUYHBIX  CHUTYalMSX  HWHOS3BIYHOM  KOMMYHHUKAIUU
npodeccHoHaNbHOM HANPABJICHHOCTH.

[TuchbMO: HanmMcaHUe KPATKOTO TEKCTa MO MJIaHy; HAallMCaHKUE MOPOOHOT0 TEKCTA 10
MJIaHy; TUChbMEHHas (OPMYITHPOBKA BOIPOCOB; HATMCAHUE KPATKOTO COOOIIECHUS
Ha MPOU3BOJIBHYIO TEMY C HCIOJIB30BAHMEM KIIOUEBBIX CIIOB U BBIPAKECHMII;



MUCbMEHHBIA (Y4eOHBII) MEepeBOJ]i TEKCTa C PYCCKOTO S3blKa Ha WHOCTPAHHBIN;
3aMoJHEHUE OJIAHKOB, aHKeT, cocraBiieHue CV, HanmucaHue JeJI0BOro IHUChbMA,
IPOTOKOJIA, TE3UCOB MUCHbMEHHOTO JI0KJIA/a.

SI3BIKOBOM M peYEBOM MaTEpHUA:

- poHETHKA

[Tpu nzyuenuun qucuuruInHbl « THOCTpaHHBIN S3bIK» OCHOBHOE 3HaYEHUE MPUIACTCS
JaNbHEUIIEMY Pa3BUTHIO  CIyXO-TIPOM3HOCUTEIBHBIX HABBIKOB C  Y4YETOM
OCOOEHHOCTEM MHTOHAIMOHHOTO O(OPMIICHUS PA3TMYHBIX KOMMYHHMKATHUBHBIX
TUTIOB BBICKA3bIBAHUSI.

- rpaMMaTHKa

B cbdepe wu3ydeHus rpaMMaTHYECKOro acrekTa pedyeBOM JesTEIbHOCTU
IPEAINOoJaraeTcs HOBTOPEHUE, yIiyOJIeHNEe U CUCTEMATU3ALIMS N3YYEHHBIX B paMKax
o011e00pa3oBaTeIbHOTO  CTaHJapTa TIpaMMATHYECKUX CTPYKTYp B LEJSX
aKTUBHM3allMd HABBIKOB ¥ YMEHUH CTPYKTYpPHO-CEMAaHTHYECKOTO aHaIm3a
po(EeCCUOHANbHO-OPUEHTUPOBAHHOIO ~ TEKCTa, A  TaKKe  MPHUKIATHOIO
WCIIOJIb30BAHUSI TPAMMATUUYECKHX SIBIICHUW TPU OCYIIECTBICHUU WHOSI3bIYHON
npo¢heCCUOHAIBHOM KOMMYHUKAIUU.

- IEKCHUKa

[Ipu monyyeHun S3bIKOBBIX 3HAHUN OCHOBHOE BHUMAHHUE YyJEJSETCs 000TaIleHUIO
JIEKCUYECKOI0 3araca 3a CUeT M3YyYEHHUs] TEPMHUHOJOTHYECKHX (B COOTBETCTBUU C
TEMaTUKOW Kypca) U COMYTCTBYIOIIMX JIGKCUYECKUX EIAMHMI] OOIIEHAYYHOTO U
(YyHKIHMOHAIBHOTO XapakTepa (peyeBbIX KIIUIIE), HAan0O0JIee YaCTO BCTPEYAIOIIUXCS
B chepe mpodeccHOHATbHOW  KOMMYHHUKAIlMA. 3a Tepuoa  oOydeHUs
PENPOIYKTUBHOE YCBOCHHE JIEKCHMKH TEPMHHOJOTHYECKOTO XapakTepa HOJKHO
coctaBuTh npuMepHo 500-600 eaguHUL, COMYTCTBYIOLIEH JIEKCUKH OOILIEHAYYHOTO U
byHKIMOHATBLHOTO XapakTepa - mnpumepHo 180-270 eaunui, a penenTUBHOE
YCBOEHUE JICKCUKHU JTOKHO COCTAaBUT npuMmepHo 600-800 neKkCUYECKuX €IUHHII.
OcHOBBl  pedepupoBaHUs, aHHOTUPOBAHWS H TEPEBOJAA JIUTEPATYphl IO
CHEIUATBHOCTH.

B kauecTBe OCHOBHOTO MaTepuaia sl YTeHHsI, peeprupoBaHns, aHHOTUPOBAHUS U
NepeBo/ia CIy)KaT AayTEHTUYHBIE CTWJIMCTUYECKA HEUTpaIbHbIE TEKCThI I10
cnenquanbHOCTU. [Ipu 3TOM OcCyIlIecTBiIsSIETCS: O3HAKOMJIEHUE C MEPUOANYECKUMU
U3JJaHUSIMH IO  CIICUMAJbHOCTH; C  OCHOBHBIMH  CIIOCOOAMHU  TOHMCKa
npodeccruonansHoil  MHMOpMAaIUY; C OCHOBHBIMM THUIIAMHU CIIPABOYHO-
oubimorpaduueckux MarepuaynioB (OuOnHorpaduueckoe OINUCAHUE, AHHOTAIMS,
pedepaT); ¢ OCHOBHBIMH TPHUEMaMH AaHAIUTUKO-CHHTETHUYECKOW TMepepaboTKu
uH(OpPMAITMU: CMBICJTOBOM aHaIN3 TEKCTa 1Mo ab3araMm, BBIWICHCHHE EIUHUIL
uH(pOpMaIMU U COCTaBJIEHUE IJIaHa pedeprupyeMoro JOKyMEHTa, ONpeaeieHre U
dbopMyIMpOBaHKE TJIABHOW MBICIIM JOKYMEHTa B CXKaTOM (popMme; 03HAKOMIICHUE C
npUeMaMi KOMIIPECCHUPOBaHUS cojaepx aHus ((popMyTupOBaHUE TIIABHOW MBICIIH
pedepupyeMoro matepuasia); O3HaKOMJIEHHE C OCHOBaMH IPEINEepeBOIUYECKOrO U
MEPEBOIUECKOT0 aHAIM3a TEKCTa; OCBOCHUE TEKCTOBBIX YKAHPOB B MHUCHMEHHOM



nepeBoJie (MpoQeccCUOHaNbHbINA, HAYUYHBIH M JApPYTU€ >KaHPbI, JEI0BOE MHCHMO,
JOKYMEHTHI (PU3NYECKUX M IOPUIUYECKUX JIUI] U T.II.). HAXOXKJIEHUE MPAaBHIbHBIX
JIEKCHYECKNX M T'PAMMAaTHYECKMX 3KBHBAJICHTOB B JBYX S3bIKaX IIPU IEPEBOJE;
WCIIOJIb30BaHUE TEPECTPOMKM TPAMMATHYECKOW W CHHTAKCHUYECKOM CTPYKTYPBI
IIPEIIOKEHMSI IPY IIEPEBOJIC; OBIAJCHUE YMEHHEM BBIPAXKaTh OJIHY U TY XK€ MBICIIb
Pa3HBIMU SI3BIKOBBIMH CPEICTBaMU; IIOJIB30BAHUE OTPACIEBBIMU CIIOBApsIMU U
CIIPaBOYHUKAMH;  NIEPEBOJ CJIOB M CIOBOCOYETAHUM TEPMHUHOJIOTHYECKOTO
XapakTepa; nepegaya COOCTBEHHBIX UMEH U reorpauuecKux Ha3BaHU Ha PyCCKOM
A3bIKE (MIEPEBOJ, TPAHCIUTEPALIHS, TPAHCKPHUIILINSA).

1. TlepeueHb KOMIIETEHIIMN (YaCTH KOMIIETCHIIMH), MPOBEPSEMBIX OIEHOYHBIM
CpeACTBOM (HaMMEHOBaHUE, KOJ):

No Kon
Ha3zBanue
/m | KOMIEeTeHIIUN

YK-4.3. CocraBiuseT THIIOBYIO JEJIOBYIO JOKYMEHTAIUIO IS
1 YK-4.3. aKaJeMUYeCKNX M Mpo(ecCHOHANBHBIX IIefied Ha WHOCTPAaHHOM
A3BIKE

VYK-4.5. Opranusyer o0CyX/I€HUE Pe3yJIbTaTOB UCCIIEA0BATEILCKOM

2 VK-45 U TIPOCKTHOM  JAEATENbHOCTH HA  PA3JIMYHBIX  MyOJIMYHBIX
o MEPOIPUITHUSIX HA PYCCKOM S3bIKE, BBIOMpPasi HanboJsiee moaXoAsIni
dbopmart

Tema 7. Problem Structuring and Problem Definition

Ne Bonpocbi Koa KomneteHuuu
Tembl (uacTtu)
KomMmneTeHLuum
1 Problem Structuring and Problem Definition: The VK-4.3, VK-4.5

Structure of Policy Problems; Beyond Problem Solving;
Methods of Problem Structuring; Problem Definition. AktusHast
JICKCHKA U I'paMMaTHKa 110 TEME YpOKa. O6CY)K,ZLCHI/IC OCHOBHBbIX
TOJIO)KEHUH TEMBI.

KoMiuiekT TeCTOBBIX 3alaHMIA:
Kommuexr 3aganuii k Tecty 1
Bapuanr 1
Here is a brief summary of the law of contract. Complete the texts using the words in the
box.

purpose First of all up to date at such short notice
priorities May | begin to sum up On the contrary,
Finally, As you know, as a whole On the other hand,
Next, In other words As far as draw your attention

§)) by welcoming you all, especially as this meeting has had to be called (2)



3) our latest project has been the target of intense speculation in the media during the last
few days, and the (4) of this presentation is to bring you (5) on what has been
happening.

(6) I'd like to refresh your memories as to the background to the project. (7) I'll
give you a broad outline of what we've achieved so far. (8) I'll try to give an indication of
what our (9) will be over the next few months.

If I can (10) to the month of July, you will notice that there was an unexpected fall in
overseas sales. (11) domestic sales are concerned; you can see that growth has been
sustained. If we look at the figures for Europe and Germany in particular, (12) we can see
some quite encouraging trends.

We don't fear competition. (13) we welcome it.

We could open a branch there. (14) , We may be better advised to look for a good agent to
represent us. This is a time when we must consider our options carefully. (15) we should
not rush into making any decisions.

So, (16) then, don't believe everything the media tells you. We've had a few problems but
the future looks bright.

Kurou k Tecry:

1. may | begin; 2. at such short notice; 3. as you know; 4. purpose; 5. up to date; 6. first of all;
7. next; 8. finally; 9. priorities; 10. draw your attention; 11. as far as; 12. as a whole; 13. on the
contrary; 14. on the other hand; 15. in other words; 16. to sum up;

Bapuanr 2
Here are the extracts from three reminders and a final demand. Organize the extracts into
the correct letters.
1. We are concerned that this matter is still unresolved and would be grateful
to receive your cheque in full settlement of the outstanding sum without further delay.
2. We would like to remind you that the sum of J3500 is still outstanding on
your account.
3. Since we have received no replies to our earlier letters, we have no option
but to inform you that unless we receive a cheque for the outstanding sum of J3500 within
seven days of the date of this letter, we shall place the matter in the hands of our solicitors.

4. | wrote to you on 1st July regarding your unpaid account, amounting to
J3500.

5. Clearly, this situation cannot be permitted to continue, and we must urge
you to take immediate action to clear the indebtedness.

6. If you are satisfied with the goods supplied to you, we would ask that you
kindly settle the account as soon as possible.

7. We have now reminded you twice regarding the outstanding sum of J3500

on your account, but to no avail.
Reminder 1 Reminder 2 Reminder 3 Final demand

7

Ko k Tecry:
Reminder 1 — 2 — 6; Reminder 2 — 4 —1; Reminder 3 — 7 —5; Final Demand — 3

O)KI/IIlaeMI)Iﬁ pe3yJbTaT: BBIIIOJIHCHUEC TCCTA MMO3BOJIACT AaTh OUCHKY 3HAHHUAM U HaBbIKaM
06yqa}01u1/1xc;{ Io H3y‘leHHOfI TEMCE.

Kpurepun onenkn:



BBITTOJHUJ ITPaBHIIbHO MeHee 50% 3agaHuid.

Kpurepun banabl
OOyJaronuiics JEMOHCTPHPYET TIOJHOE IMOHUMaHUE MpPOOJIEMBbl, OTBETHII 5-6
MpaBUJIBHO Ha Bce BOMNpoOchl. Bcece TpeOoBaHus, NpeabsBiseMble K 3aaHUIO,
BEITIOJTHEHBI.
OOyyaromuiicss  JEMOHCTPUPYET  YaCTHYHOE  IMOHMMaHHE  TPOOJIEMBI. 3-4
bonbmMHCTBO  TpeOOBaHUM, TPEIBABISEMBIX K  3a/IaHUIO, BBIOJHCHBI.
OO0yJaromumiics: BRIMOIHWI npaBriibHO 70-80% 3amanHuid.
OO0yJaromuiicss AEMOHCTPUPYET HEOOIbIIOe MOHUMAaHUE TpoOsieMbl. MHOTrHe 1-2
TpeOOBaHUs, NpPEIbsIBISIEMble K 3a/JaHd0, HE BBINOJHEHBL. OO0ydaromuiics
BbINOJIHWI IpaBuiIbHO 60-70% 3a1aHui.
OOyJaromuiicss JeMOHCTPUPYET HENMOHMMaHue mpodnembl. OOydarommiics 0-1

CocraButenb(n) / HuzameeBa A.M.




Ouenounoe cpencrso «Ilpe3enranus
no aucuunanHe « AHOCTpaHHBI A3BIK B NPO(decCHOHAIBLHOI 1eATeTbHOCTH

Hepeqeﬂb KOMIIeTeHI Uil (‘laCTI/I KOMHeTeHIII/II/I), MMPpOBEPAECMBIX OLHCHOYHBIM CPEACTBOM:

HNupexc @opMyJIMPOBKA KOMIIETEHIINHU

YK-4.3 - COCTaBJISIET THUIOBYI [ICJOBYIO JOKYMEHTAIMIO I AaKaJeMUYECKUX U
poeCCHOHATILHBIX 11eJIeH Ha MHOCTPAHHOM SI3bIKE

YK-4.5 |- opraHusyer oOCYXICHHE pe3yJbTaTOB MCCICNIOBATEIBCKOW W TMPOSKTHON
NESITeIbHOCTH Ha PA3IMYHBIX IYOJUYHBIX MEPONPHUSATHSIX Ha PYCCKOM S3BIKE,
BEIOMpast HanboJiee moaxoasmmii popmar

Ipe3enTamus 1 - Temal: Introduction: What is Public Policy?
Ipe3entanus 2 - Tema 6: Policy Formation: Problems, Agendas, and Formulation
Ipe3enTamust 3 - Tema 8: Decision Analysis

Tema 1. Introduction: What is Public Policy?

Ne Bonpocsl Koa komnereHuunn
Tembl (uacTn)
KOMIICETCHIIUHN
1 Public Policy Analysis; The Policy-Making Process; The VK-4.3, VK-4.5

Process of Policy Communication. AkTuBHasE JeKCHKa |
rpaMmaTtika mo Teme ypoka. OOCyXIeHHEe OCHOBHBIX
MOJIOKEHUN TEMBI.

Tema6. Policy Formation

Ne Bomnpocsl Kon xomnerennun
TemMbl (uacTn)
KOMIIETCHIIUHN
1 Policy Formation. AkTuBHas JIeKCHKa U TPAMMATHKA 10 TeMe YK-4.3, YK-4.5
ypoka. O0Cyk1eHE OCHOBHBIX TOJIOKCHHUI TEMBI.

Tema 8. Decision Analysis

Ne Bonpocsl Koa komnereHuunn

Tembl (4acTn)
KOMIIETeHIIN T

1 Theories in Decision-Making; Inside Bureaucracy; VK-4.3, YK-4.5

Institutional Approaches; The Art of Judgement. AxruBHas
JIEKCUKAa ¥ TpaMMaTuKa 1o teme ypoka. O0cyk1eHuEe OCHOBHBIX
MMOJI0KEHUN TEMBI.




BoicTymieHue ¢ npe3eHranueit
IHosicHUuTeIbHASA 3aNIMCKA

BricTyruienue ¢ npeseHTanueil Ha MpakTHUYeCKOM 3aHATHH SBIIIETCS 00s13aTeNIbHBIM BUIOM
paboT 11t GOpMHUPOBAHUS TTOBHIIIEHHOTO YPOBHS (DOPMHUPOBAHMSI KOMITETEHITUH U TIpe/roiaraet
CaMOCTOSITENIbHBIM  1Oo00p O00ydYaromuMcs TEeMbl, aHalh3 MCTOYHHUKOB, TOJATOTOBKY U
MIPE/ICTABJICHHUE MPE3CHTAIMOHHBIX MaTEpPHAJIOB. PerimaMeHT BBICTYIUICHUSI — 9-7 MUHYT.

[Ipe3eHTanust AOKHA BBIMOJIHATH PAl TpeOOBaHUM: ee COoAepKaHHE COOTBETCTBOBATH
3asBJICHHOM TeMe, a 1IeJId — 3aJa4yaM. BeIcTymienre 00yJaromerocs J0JKHO IEMOHCTPUPOBATH
€ro CrnocoOHOCTH K JIOTMYHOMY U IOCJIEI0BAaTEIbHOMY H3JIOKEHHUIO MaTepuana; K padoTe ¢
JUTEPAaTYPHbIMU HCTOYHUKaMH, MHTepHET-pecypcamu, CIpPaBOYHOW M SHIMKIIONEINYECKON
JUTEpPaTypoil; CIMOCOOHOCTh K aHanmu3ly U 0000meHn0 WHGOPMAIMOHHOTO MaTepuaa.
B GayutbHO-pEHTHHTOBOM CHUCTEME BBICTYILICHUE C MPE3CHTAIMEH OTHOCUTCS K 00sS3aTeIbHBIM
BHJIaM paloT.

IMpesentanun 1: Tema 1 Introduction: What is Public Policy?

=

Problem-centered policy analysis

The process of policy communication

3. Appropriateness of the policy-analytic procedures to different phases of the policy-making
process.

N

Ipe3enTanus 2: Tema 6: Policy Formation: Problems, Agendas, and Formulation

1) Transportation for the handicapped: a problem on the agenda?

2) Was there a baby boom? Evaluating the outcomes of Russia’s birth rate policy.
3) Making money in the world of equal opportunities: is it your private problem?
4) Children in divorced families: who cares?

5) Traffic jams: what shall we do with all those cars?

Ipe3entanus 3: Tema 8: Decision Analysis
Prepare a presentation of a book on the subject (Public Administration, Public Policy
Analysis, Decision-Making, etc.) written by an English-speaking author and published in an
English-speaking country. Give information about the book’s printing history, author, publishers,
editors, time and place of publication, those who helped the author in the preparation of the book,
whether or not it had further editions or was part of a series, etc.

OskupaeMblii pe3y/IbTaT: BHICTYIUIEHHE 00ydJaronierocs A0DKHO JeMOHCTPHUPOBATh €ro
CIIOCOOHOCTH K JIOTHYHOMY M TIOCJIEJOBATEIBHOMY H3JIOKEHHIO Marepuana; K pabore c
JUTEpPATypHbIMU MCTOYHHKAMH, VHTepHeT-pecypcaMu, CHPaBOYHOM U SHIMKIONEIUYECKOM
JUTEpaTypoi; CIOCOOHOCTh K aHaimu3dy U 00O0OLEeHHI0 HH(POPMAIMOHHOTO MaTepuaa.
BeicTymiienne ¢ mpe3eHTanueld  JIeMOHCTPHpPYET CIHOCOOHOCTh OOYyYaromlerocs H3Jjararb
M3YYEHHBII MaTepual B YCTHOW U MUCbMEHHOU opMax, ObITh CIIOCOOHBIM BECTH JUCKYCCHIO 1O
U3y4YEHHOU TEME.



Kpurepun onenkn:

Kpurtepun

Banasl

OOyyaromuiics 1€MOHCTPUPYET YETKO CTPYKTYPHUPOBAHHYIO MPE3CHTAIUIO, B
KOTOPOH B TIOJHOM 00BEME, B JIOTUYECKOI MOCIEA0BATEILHOCTH, C UCIOIb30BAHUEM
BHAYUTENILHOTO 00beMa MPOPEeCcCUOHANBHOMN JIEKCUKU U HAYYHBIX U UH()OPMALIMOHHBIX
ITAaHHBIX TpeAcTaBiIeHa HHPOpManusi 1Mo Teme. TeKCT Npe3eHTalMu NpPeACTaBICH
0e3 TpaMMaTHYECKUX M CTUIMCTUYECKUX OMIMOOK M 0()OPMIIEH B €IMHOM CTHUJIE.

OOygarommiicss TEMOHCTPUPYET NPE3CHTAIUI0, B KOTOPOW HHQOpMAIHs IO
TeMe, TpoQecCHOHaNbHAs JIEKCHKA, HaydyHble H WH(POPMAIMOHHBIC JIaHHBIC
[PEIICTABJICHBI B HEIOCTATOYHO MOJIHOM 00Bbeme. K TeKkcTy mpe3eHTauu nMeeTCs Pl
3aMeYaHWuil B WCIOJB30BAHUU TPAMMATHYECKUX CTPYKTYyp. EcTh 3ameuanus 1o
0(OPMIICHHIO TEKCTA MTPE3CHTAIIHH.

OO0yyaronuiicst JeMOHCTPUPYET MPE3EHTALINIO, B KOTOPOH c11abo MpeCTaBlICHBI
DTambl WCCIEAOBAaHUsS, B COACPKAHUHM TEKCTAa B HEOOJBIIOM O0BEME MpEICTaBIICHA
npodeccuoHanpHasi  JIGKCMKAa,  HEJAOCTAaTOYHO  HUCIHOJB30BaHbl ~ HAy4yHble U
nHpOpMalMOHHBIE JaHHbIe. B comepkaHMM TEKCTa MPE3CHTAIMU JIOMYIICHBI
FpaMMaTHYEeCKUE U CTUIMCTUYECKUE OITUOKH.

OOyyaromuiicss JI€MOHCTPUPYET WPE3CHTALMI0, B COJEP>KaHUU KOTOPOM
OTCYTCTBYET JIOTUUECKass  IOCJIEJIOBATEIbHOCTh  JTAallOB  HCCIIEJOBaHMS, B
HEJI0CTaTOYHOM O0beMe IpelcTaBieHa MNpodeccHOoHanbHas JIEKCHKa, Hay4dHbIE U
MH(pOpMallMOHHbIE JaHHble. B copepkaHuM TeKcTa Mpe3eHTalMU JOIYIIEHO

BHAUYUTCIBbHOC KOJIMYCCTBO I'PAMMATHYCCKUX N CTUIIMCTUICCKUX OIIIHOOK.

1-3

CocraBuTtenb(n) / HuzameeBa A.M..
MOIITUCH




KoMnuiekT /151 IOATOTOBKH K TEPMHHOJOTHYECKOMY KOJIJIOKBHYMY

KomnokBuym odopmiisiercs B MUCbMEHHOM Bujae Ha Oymare ¢gopmata A4, mpudt 14,

uHTEpBaI 1,5.

1. TlepeueHp KOMIETEHUUH (4aCTU KOMIIETEHIMH), IPOBEPSAEMBIX OLEHOYHBIM CpPEACTBOM
(HaMMEHOBaHUE, KOJ):

Ne

Kon
HaszBanue
KOMIIeTEeHIIUH

- OpraHuszyer oOCYyXJ€HUE pe3yJbTaTOB MCCIEIOBATEIbCKON U

YK-4.5 HpOGKTHOfI ACATCIIbHOCTU Ha Pa3JIMYHBIX HY6HI/I‘IHLIX MCPOIIPpUATUAX

Ha PyCCKOM S3bIKEe, BBIOMpas HanboJee MoaXoAaImii hopmar .

€CONOMICS — SKOHOMHKA, HAPOJHOE XO3SIHCTBO.

business ~ — sKkOHOMUKa MPEIIPUITUS

home ~ — HCKyCcCTBO BeIeHHs IOMAIITHETO X035 CTBA

planned ~ — aHoBOE X0351HCTBO

international ~ — mexxryHapoHas (MUpPOBast) 5KOHOMUKA, MHPOBOE

XO0351CTBO

development ~ — sxOHOMHKa pa3BUBAIOIIUXCS CTPaH

MiCroeconomics — MHKpO3KOHOMHKA

macroeconomics — MaKpO3KOHOMHKA

household — nomamHee x0351UCTBO

management — MEHEKMEHT

COMMErce — TOproBiisi, KOMMEPIIUS

trade — Troprosus

consumption — motrpeGieHue, 3aTpaThl, U3IASPKKU

goods and services — ToBapbl U yCIyru

necessities and luxuries — ToBapbl epBoit HEOOXOTUMOCTH U MTPEAMETHI POCKOIIH
supply and demand — npeanoxenue u crpoc

aggregate supply — coBokyrnHoe mpeaIoKeHne

commodity — ToBap 115 POIAKH

resource allocation — pacripenenenue pecypcon

production and distribution — mpou3BoACTBO U pacmpeneicHe

mergers and acquisitions — ciusiHue U TIOTJIOIIECHUE

scarcity — meuiuT, HeOCTaTOK

employment-inflation trade-off — B3auMoBIHsIHUE YPOBHS 3aHATOCTH U TEMITOB UH(IISAIINN
social setting — conmanabHbBIC YCITOBHS

gross national product — BayioBo#t HaIIMOHATIBHBIN TPOIYKT

gross domestic product — BaJioBbIit BHyTPEHHHIA TIPOTYKT

federal funds/state budget/government balance/public finance — rocymapcTBeHHBIM

OIOKET

legal entity — ropuauueckoe nuio



natural person — ¢pu3nvecKoe JTUI0

comparative advantage — cpaBHUTEIFHOE IPEUMYIIIECTBO
benefit — npeumyrecTro, nosb3a

local/national/domestic market — BuyTpeHHUIT pHIHOK

Major ~ — OCHOBHOM PBIHOK

raw material ~ — peIHOK CBIpbs

free ~ — cBOOOAHBIH PHIHOK

~ share — nons Ha pbIHKE

~ rate — GupkeBo# Kypc

~/sales opportunities — KOHBIOHKTYpa PhIHKA

~ failure — HecocTOATENIFHOCTD PHIHKA

perfect competition — coBepiicHHas (YUCTast) KOHKYPEHIUS
imperfect competition — HecoBepIicHHAsS KOHKYPEHIIUS
monopoly — moxomonus

monopsody — MoHOTICOIus (MOHOIIOJHS TIOKYTTATEJIs)
insider trading — nHcaiiiepckre TOProBbIE ONEpaIiy C IICHHBIMH OymMaramu
price floor — MunumanbsHast ieHa

~ ceiling — makcumanpHas meHa

~ skimming — 3aBbliieHuUE 1IEH

input ~ — 1leHa pecypcoB, 1eHa OCHOBHBIX CPECTB MPOU3BOJICTBA
equilibrium ~ — paBHOBecHas 1ieHa

purchase ~ — 1ieHa Ha IOTPEOUTETHCKHIE TOBAPHI

premium pricing — cTpaTerus BbICOKHX LICH

penetration ~ - MOJMTHKA LIEH MPH BXOJIC Ha PhIHOK

shadow ~ — ckpbiToe (TeHeBOE) IICHOOOpa30BaHKe

economy ~ — yCTaHOBKa MMHMMAJIbHBIX IICH Ha TOBApPhI
movement of capital — oOparenue kanuTana

accumulation of ~ — HakoneHHe KanmUTaIa
circulating/floating/trading ~ — 00opoTHBI# KamuTaI

~ assets — OCHOBHBIE CPE/ICTBA

~ g00ds — cpeicTBa MPOU3BOICTBA

~ flow — nBmxeHune kanurana

~ investment — KamUTaIOBIOKEHHUS

sales strategy — crparerus cObiTa

~ representative — ToproBblii IpeCTaBUTEIb

wholesale distributor (wholesaler) — onrroBbrit mpoaaserr
retail ~ (retailer) — po3uuuHbIi Mpoaaser

natural rate of unemployment — ectecTBeHHBII ypoBEHb O€3pabOTHIIBI
core business — ocHOBHasI MPOTYKIIUS

non-profit organization — HekomMMepuecKast OpraHu3anus
small businesses — mainslii Gu3HEC

client/customer — mokymnaresb

agent — areHT, MoCpeHUK

entrepreneur — npeanpuHUMATE b, X035HH MEJIKOr0 OM3Heca
costs and expenses — pacxo/Isl U 3aTpaThl

output — BBIITYCK, IPOYKIUs

product differentiation — pacrmpenue accopTUMEHTA PO TYKIIUH
capacity — mpou3BOICTBEHHAS MOIITHOCTh



markup — Harenka

private property — yacTHasi COOCTBEHHOCTh

intellectual property — unTemIekTyanbHasi COOCTBEHHOCTb
personal possessions — jiryHasi COOCTBEHHOCTb

average risk — cpeHuii ypoBeHb prcKa

advertising — pekiama

bank deposit — 6ankoBckuii BKIIa]

~ transfer/remittance — 6aHkoOBCKuit IepeBoO

credit history — nocwe 3aemimuka

bill of credit — akkpenuTus

exchange rates — BaJItOTHBIE KypChI

interest ~ — mpOIIEHT KPeIUTOBAHUS

settlement account — pacuerHbIit cuer

personal ~ — nuieBoit cyer

sales tax — Hayor ¢ nmpojax

eXCise ~ — aKIM3HbIIA cOop

incCoMe ~ — MoJOXOAHBIN HAJIOT

income ~ act — 3aK0H 0 MOIOXOJHOM HAJIOre

progressive ~ — nporpecCUBHbIN HAJIOT

corporation (income) ~ — KOpIOpaTHBHBIM HAJIOT Ha IPUOBLIL
Value Added ~ (VAT) — nasor Ha 100aBJICHHYIO CTOUMOCTh
unified ~ on imputed income — eauHBI JOXOA HA BMEHEHHBIN JTOXO.I
~ C0de — HaJIOTOBBI KOJIEKC

~ statement — nanorosas Aexyapanus

tax-deductible — uckiroyaemplit U3 HAIOrOOOJIOKEHHUS

~ fraud — HaTOroBOE MOIIICHHUYECTBO

~ evader (evador) — nu110, yKJIOHSFOIIEECS OT YILIAThl HAJIOTOB
financial accounting — ¢buHaHCOBBIN y4eT

~ records — Oyxrajarepckasi JOKyMEHTAIUs

~ system — OyxranTepckas cucreMa

financial statement — ¢uHaHCOBBII OTUET

~ of financial performance — otuer 0 puHAHCOBBIX pe3yibTaTax
profit and loss ~ — oTuer o npuOBLIAX U YOBITKAX

income ~ — aekaparus o 10X01aM

balance — 6ananc

~ sheet — Oyxranrepckuii Gananc

~ of trade — ToproBublii 6anaHc

~ of payment — marexubiii Gananc

trial ~ — oGopoTHO-CcanbIOBasT BEOMOCTH

general ledger — rmaBHast Oyxranrepckas KHUra, 00U rpoccOyx
collection of payment — unkacco

payment by installments — omara B paccpouky
income/profit/revenue — moxo, mpuObLIb, BEIpYyUYKa

accusation [ akju'zelfon] n. oOBuHeHHE

acquittal [o'kwltal] n. onpaBaaTeabHBIN TPUTOBOP, ONPaBIAHNE
answer [‘a:nso] n.  MHUCbMEHHBIE OOBSICHEHUSI OTBETYHKA TIO JIETTy
attorney [o't3:nl] n.  axgBokar, ropuct (amep.)

bail [bell] n. mopyuutenbcTBO; 3a10T



bailiff [ ‘belllf] n. CyIeOHBIN TIPUCTAB
barrister [ 'barlsta] n. (Oput.) Gappucrep (agBOKaT, MPEACTABISIONINNA HHTEPECHI

KJIMEHTA B BBICILIUX CY/ICOHBIX HHCTAHIIHSIX )
bias [ 'balas] n. MIPUCTPACTHOCTh, MPEIYyOSIKICHHIE
case [kels] n. cynmebnoe neno
charge [fa:dz] v. (with a crime) npeabSBIATE OOBHHEHHE
civil ['sIvIl] adj. rpak TaHCKHHA
claim [klelm] n. UCK (B cyq); MpeTeH3us, TpeboBaHme

code [kaoud] n.koaekc; cBO 3aKOHOB

complaint [ kom'plelnt] n.  ’xano0a, nmpeTeH3usI; UCK

confession [kon'fefon] n.  nmpusHanue

convict [kon'vIkt] v. ocyauTh, Ipu3HATH BHHOBHBIM

counsel [ 'kaovnsal] n. (for the party) agBokar (0AHO# U3 CTOPOH CyAeOHOTO

pazbuparenbcTBa)
counterclaim [ 'kaovnts klelm] n. BCTPEYHBIN HCK
court [ko:t] n. cyn
crime [kralm] n. MPECTYIUICHUE; TPECTYITHOCTD
criminal [ 'krImInal] adj. YrOJIOBHBIH; MTPECTYITHbIH
criminal [ 'krImInal] n. HPECTYIMHUK

damage ['demlds] n. yiiep0, yobITOK, Bpea
defend [dI'fend] v.  3ammumiarts B cyne

defendant [dI 'fendont] n.  oTBeTunk (B IpakgaHCKHMX Jeiax); OOBHHIEMBIH (B
YTOJIOBHBIX JIENax); MOJICYAUMBIA
evidence [ 'evIdans] n. JTIOKA3aTeIbCTBO; CBUICTEIHLCKOE MTOKA3aHHE

exhibit [Ig'zIblt] n. BemecTBEeHHOE JOKA3aTEIBCTBO

fair [fea] adj. wecTHbIil; cripaBe MBI

fine [faln] n. mrrpad

forgery [ fr:dzorl] n. mommenka TOKYMEHTOB, JICHEKHBIX KYITFOP
fraud [fro:d] n. MOIIIEHHHYECTBO

guilt [gllt] n. BuHa, BUHOBHOCTH

guilty [ glltl] adj. BUHOBHBIH

illegal [I'li:gol] adj. He3aKOHHBIH, MPOTUBO3AKOHHBIN

innocence [ 'Inasans] n. HEBHUHOBHOCTH

interrogation [In tera'gelfon] n. J0TPOC

investigation [In vestl'gelfon] n.  paccnenoBanue, g03HaHHE

jail (mm gaol) [dzell] n. TIOpbMa  (CIIEACTBEHHAass WJIM  KPaTKOCPOUYHOTO

3aKJIFOUEHUS )
judge [d3[1d3] n. CyIbsi
judicial [dzu:'dIfsl] adj. CyneOHbIN
judiciary [dzu:'dIflarl] n.  cyneOnas BiacTh, cyneOHas cucrema
juror ['dgvara] n. MIPUCSKHBIN 3aceqaTellb
jury ["dgvarl] n. COCTaB, KOJUJIETUS] TPUCSKHBIX
justice [ 'dzastls] n.  mpaBocyaue
law [I>:] n.  (Hewcuwmci.) mpaBo (B 0OBEKTHBHOM CMBICTIC)
(ucuuci.) 3aKoH
lawbreaking [ 'Io: brelkly] n. Hapymenue 3akoHa
lawsuit [ 'I2: s(j)u:t] n. cyneOHBIN TIporiecc
lawyer [ '1o:ja] n. IOPHCT; a/IBOKAT;



legal ['li:gal] adj. IOPUINYECKHI, TIPABOBOM, 3aKOHHBIH

legislation [ ledsIs'lelfon] n. 3akoHonaTenbCTBO

litigation [ 1ItI' gelfon] n. CyneOHBIii Iporiece

lose [lu:z] POUTPaTh (1710 B Cy/IEL)

magistrate [ ' mad3l strelt] n. MupoBo# Cyabs

objection [ob'dzekfan] n. BO3PAKCHHE

offence [o'fens] n.  mpaBoHapyIleHUE; TPECTYILICHUE

offender [o'fends] n. npaBoHapymHTENH, IPECTYITHUK

parole [pa‘rovl] n.  ycnoBHO-mOCpOUYHOE OCBOOOKIACHUE

party [ pa:tl] n. cTOpoHa (110 JeIy)

perjury [ 'p3:dzerl] n. mkecBuaeTenbCTBO

plaintiff [ plelntlf] n. ucren

prevent [prl'vent] v. mpenoTrBpamars, npeaynpexaaTh

prison [ 'prilzon] n.  TropbMa

prisoner [ 'prlzons] N. 3akar04YeHHBIIH

probation [pra’belfan] n. npo0arusi, UCIbITAHHE, UCIBITATEIbHBIN CPOK (BH
YCIOBHOTO OCYKIICHHUS)

proceeding [pro'si:dlg] n.  cymebHOE pa3OUpaTEIHCTBO

proof [pru:fl n.  mokasaTenbCTBO; HJOKa3hIBaHHE
prosecute [ prosl kju:t] v.  0OBUHSATH; mpecienoBaTh B CyAeOHOM MOPSAKE
prosecutor [ prosI kju:to] n. o6BuHUTENDH

prove [pru:v] v. JI0Ka3bIBaTh
punish ['panlf] v.  Haka3biBaTh

punishment [ panlfmant] n. HaKazaHue
question [ 'kwestan] v. JIOTIPAIITHBATh

reasonable [ 'ri:zonabol] adj. crnpaBemmuBbIii; pa3yMHbBINH; 000CHOBAHHBIN

record [ reko:d] n.  mocke, mes10; IPOTOKOI,

regulation [ regju’lelfon] n. HOopma, HHCTpYKIHS

remedy [ remlIdI] n. cpeacTBo cyneOHOMN, TPaBOBOI 3aIIUTHI

restitution [ restl'tju:fon] n. kommneHcalus, BO3MeIIeHHE YOBITKOB, yiiepoa

right [ralt] n. mpaBo (B CyObEKTHBHOM CMBICITIC)

rule [ru:l] n. TmpaBoBast HopMa; MOCTAHOBJICHHUE; MTPEIMTUCAHNE

sentence [ 'sentons] N. mpuroBop (K HaKa3aHHIO

smuggling [ 'smaglly] n. KOHTpabaH/a

solicitor [sa'lIslta] n. comucutop (FOpUCT, MMEIONIMI MPABO KOHCYJIbTHPOBAThH
KJIMEHTOB U NPE/ICTaBIATh X MHTEPECH B CyJaX HU3IIEH HHCTAHIINN)

statement [ 'steltmoant] n. 3asBJICHUEC, YTBEPKICHUE, pEUb B CyJE

statute [ 'staetju:t][Jn. craTyT; 3aKOH; ycTaB

steal [sti:l] v. (stole, stolen) BopoBaTb, kpacTb

sue [Sju:] V.  mpemBABIATH HCK; PECIEIOBATH IO CYAY

suit [su:t] n. wuck; cyneOHoe aemo

tax [teks] n. Hamor

testimony [ 'testimanl] n. CBUJIETEIICKHE MMOKA3aHUS

theft [Oeft] n. kpaxka, BOpoBCTBO

thief [01:f] n. BOp

trial [ 'tralal] n. cyneOHOoe pa30oupaTesIbcTBO

try [tral] v.  cyauTs, pa3buparh, paccMaTpHBaTh AEJI0

valid ['veelld] adj.  ropuanuecku neUCTBUTEIBHBIN



verdict ['v3:dIKt] n. BepauKT, penicHrE TPUCIKHBIX
win [win] v. (won, won) Beurpats (Cyae0HOe J1eN10, MPOoIece)
witness [ wltnls] n. cBumerens

1. Kpurepuu onieHuBaHus:

Pe3yabTarnl 00yyeHus Bbanbl
®opma o0yueHust Ounas
YMenue He chopMupoBaHO 0-5
YMmenue copMHpPOBAHO YACTUIHO 6-10
YMenue chopMupoBaHO, HO UMEET 11-15
HECYIIECTBEHHBIC HEAOCTATKH
Ymenue copMUpPOBAHO MOITHOCTHIO 16-20

Ouenounoe cpeacrBo «Jcce 1»
no aucuunanHe « AHoCTpaHHbBI A3BIK B NPO(deccCHOHATBLHOI AeATeTbHOCTH»

Hepeqeﬂb KOMIIeTeHI Uil (‘laCTH KOMlIeTeHIIHI/I), NMpPpOBEPAECMBIX OLHCHOYHBIM CPEACTBOM:

HNupexc DopMyTHPOBKA KOMIIETEHIIUH

VK-4.5 | opranusyer o0OCyXJEHHE pe3yJbTaTOB MCCIEI0BATEIbCKOM U  MPOEKTHOM
MEeATeNbHOCTH Ha PA3MYHBIX MYOIMYHBIX MEPONPUATHUSAX HA PYCCKOM SI3BIKE,
BbIOMpast HanboJee NoAXoAsIuil popmar .

YK-4.3 - COCTaBJISIET THIIOBYIO JEIOBYIO JIOKYMEHTALMIO Ui AaKaJeMUYECKUX H
npodecCHOHATIBHBIX 11eJIel HA MHOCTPAHHOM SI3bIKe

Tema 10: Policy Performance

Neo Bonpocsl Ko KomneteHuuun
Tembl (uacTtu)
KomMmneteHuunun
1 Evaluation  and Impact:  Assessing  Policy VK-4.5, VK-4.3

Implementation; Public Sector Performance; Merit Criteria and
Program Evaluation; Concepts of Policy Impact. AxktusHas
JIEKCUKA ¥ TpaMMaTHKa 1o Teme ypoka. O0CyKeHle OCHOBHBIX
MOJIOKEHUM TEMBIL.

IHosicuuTeabHAA 3aNMCKA

Hanucanue »3ccesBisgercs 00s3aTeNbHBIM  BUJIOM  paboT s (GopMHupoBaHUS
MOBBIIIEHHOTO YPOBHsS ()OPMHUPOBAHUS KOMIETEHUMH M IpeisiaraeT oOydaroluMcs TeMbl Ha
BbIOOp. OOyvaromuMes ciienyeT MOJArOTOBUTh aHajdN3 MCTOYHMKOB, MUChbMEHHOE odopmiieHne
paboThl, MOATOTOBKY NMPE3EHTAIIMOHHBIX MaTepPHAaJIOB.




3ananue Icce 1:
Write a brief essay (150-200 words) expressing your opinion on what makes your writing really
academic.

O:kupaeMblii pe3yabTaT: Jcce JODKHO OBITh 0()OPMIICHO MUCEMEHHO M BBITIOIHSTD Pl
TpeOOBaHUI: €ro cojepKaHhue COOTBETCTBOBATh 3asBJICHHOM TeMe, a Lelau — 3aJadyaM.
[IpencraBiaenue 3cce AOJDKHO JEMOHCTPUPOBATH TOTOBHOCTH OOYYAIOLIETOCS K JIOTHYHOMY MU
II0CJIEI0BATEIbHOMY M3JIOKEHUIO MaTepuana; K paboTe C JIUTepaTypHbIMH HMCTOYHHKAMH,
WuTepHeT-pecypcamMu, CHPAaBOYHOM M HHUIMKIIONEAWYECKON JHUTEPaTypoi; CIIOCOOHOCTh K
aHajau3y u 00001eHno nHhopMaImoHHoro Marepuaina. Ocodoe BHUMaHKEe HEOOXOIUMO YICTUTh
PaBUWIBHOCTH 0(OPMIIEHUS (COOTBETCTBUE CTAHAAPTY, CTPYKTYPHAsl YHOPSA0YE€HHOCTh, CCHUIKH,
LUTaThl, TaONMMLBI U T.1.). B OaiibHO-pEeHTUHIOBOM cHCTEME HallMCaHue MU O0CYXIEeHHE
3cce OTHOCHUTCA K 00s13aTeNbHBIM BUJaM padoT.

Kpurepun onenkn:

Kpurepun Bbanabl

OOygarommiicss ~ JTEMOHCTPUPYET  TOJHOE  IMOHWMAaHWUE  IIOCTaBIeHHOW| 6
KOMMYHHKATUBHOH 3a7jauu. CTpyKTypa TEKCTa COOTBETCTBYET IUIaHY, TEKCT pa3esieH
Ha a03ampl; 4YeTKO COPMYIHMPOBAH TE3HMC, COOTBETCTBYIOUIMHA TeMe 9ICCe;
BHICKA3bIBAaHUS JIOTMUYHBI, CPEJICTBA CBSA3M UCIIOJIb30BaHbl MPaBMWIbHO. Vcnonb3yeMbli
CIIOBapHBIA  3amac, TIpaMMaTHYeCKHWEe  CTPYKTYpbI, CTWiIeBoe  odopmieHue
COOTBETCTBYIOT TPEOOBAHUIM, IPEIbSIBIIEMbIM K COACPIKAHUIO 3CCE.

OOyyaromuiicss JAEMOHCTPUPYET YAaCTUYHOE [IOHMMAaHHWE IIOCTAaBICHHOW| 5
KOMMYHHKAaTUBHOH 3afaun. CTpyKTypa TE€KCTa, B LIEJIOM, COOTBETCTBYET IUIaHY, TEKCT
pa3nesnieH Ha ab3aupl; cOPMYIMpPOBaH TE3UC, COOTBETCTBYIOUIMII TeME€ 3cce;
BHICKA3bIBAaHUS JOCTATOYHO JIOTUYHBI, CPEACTBA CBSI3M HCIOJIb30BAHbBI, B OCHOBHOM,
npaBWIbHO. [IpencTaBiieHHast IEKCUKA, HCIOJIb3yeMbIe TPaMMATHYECKHE CTPYKTYPHI,
cTuieBoe  O(QOpMIIEHHE pPEYM  COOTBETCTBYIOT  OOJIBLIIMHCTBY  TpeOOBaHMIA,
MPEIBSBIISIEMBIM K COIEPIKaHUIO dCCe.

OOyuarouiics J1€MOHCTpUpYeT HeOoJbIIoe MOHMMaHWE IOCTaBleHHOW 4

KOMMYHHKATHBHOH 3amaun. CTpyKTypa TEKCTa, B IIE€JIOM, MAJIIO COOTBETCTBYET ILUIAHY,
BBIIBUHYTBIH ~ Te3uc  copMynupoBaH HeueTko. HemocTtaToyHo — MpaBUIIBHO
MCIIOJIB30BaHbl TPaMMaTHYECKHE CTPYKTYpBI, BBICKA3bIBaHWS HE BCErja JIOTHYHBI,
MMEIOTCS MHOTOYHMCIICHHBIE OIIMOKU B UCTIOIb30BAHUHU CPEACTB JOIMUYECKON CBS3H, UX
BHIOOP OTPaHUYEH; €CTh 3aMEYaHus K CTUIeBOMY odopmiieHnto. MHorue TpedoBaHus,
NpebsBIIsieMble K 33/1aHUI0, HE BBITTOJIHEHBI.
OOyuaromuiicst JIEMOHCTPHUPYET HETIOHUMAaHHE nocraBneHHon| 1-3
KOMMYHHKaTUBHON 3amaun. CTpyKTypa TeKCTa HE COOTBETCTBYET IUIaHy, HET
pa3zeneHus Ha a03aIlbl, BEIIBUHYTHIA T€3UC CPOPMYIMPOBAH HEYETKO WIIA HE BIIOJIHE
COOTBETCTBYET TEME 3CCE; BBICKA3bIBAHUSI HEJIOCTATOYHO JIOTMYHBI M YOETUTEIbHBI,
HEOCTaTOYHO WJIM, HA00OpOT, W30BITOYHO WCIIONB3YIOTCS CpPEACTBAa  CBSI3M;
MCTIOJIb30BaH  HEONPABIAHHO  OTPAaHMYEHHBIM  CIIOBapHBIA  3amac, HMMEITCs
MHOTOYHCIICHHBIE OIMMOKH B (hOpMaTe BHICKa3bIBAHUSI.

CocraBuTelnb(n) /HuzameeBa A.M.
MTOAIHUCH




OunenouHoe cpencTBo «BHeaynuropHoe yrenue 1, 2»
no gucuunianne « MHOCTPaHHBIH A3BIK B MPO(decCHOHAIBLHOM 1eATeIbHOCTH

IlepeyeHb KoOMIeTEHIMI (YACTH KOMIIETEHIIUN), IPOBEPSIeMbIX OLIEHOYHBIM CPeICTBOM:

Hupexc DopMyJIMPOBKA KOMIIETEHIINHU

VK-4.3 | cocraBiisseT THIIOBYIO JICJOBYIO JOKYMEHTAIIMIO JIII aKaJeMHUYCCKUX U
Mpo(eCCUOHATBHBIX IIeJIeH HA HHOCTPAHHOM SI3BIKE.

VK-4.5 | opranusyer OOCYXJCHHE pE3YyJIbTaTOB HCCIICIOBATEILCKOH W MPOCKTHOM
IeITeTbHOCTH HA PA3JIMYHBIX MYOJMYHBIX MEPONPHITHSIX HA PYCCKOM SI3BIKE,
BbIOMpast HanboJIee MOAXO AU hopmar .

BueayautopHoe urenue 1 - Tema 4: Tema The Policy makers and Their Environment

Tema 4. The Policy makers and Their Environment

Ne Bonpocbl Kopg komneteHuuun
Tembl (4actm)
KOMMNeTeHuMm
1 The Policymakers; Policy Systems, Policy Stakeholders VK-4.3, YK-4.5

and Policy Environment; Policy Networks; Public
Administration and Networking in the EU. AkruBHas Jiekcuka
U TIpaMMaTHKa II0 TEME YpOKa. O6CY)K,I[6HI/I€ OCHOBHBbIX
TOJIO)KEHUH TEMBI.

Bueayautopnoe urenue 2 - Tema 9: Preventing corruption in public administrations

Tema 9. The Psychology of Decision

Neo Bonpocsl Kopg komneteHuuun
Tembl (uactu)
KomMmnetTeHuunu
1 The Strategy of Victory; Victors and Losers; Decision- VK-4.3
Making and Group Psychology; Integrative
Approach. AKTHBHasI IeKCHKa U TpaMMaTHKa 10 TeMe ypoKa.
OO0cyx1eHre OCHOBHBIX MOJIOKEHUN TEMBI.

CocraBuTelnb(n) /HuzameeBa A.M.
MTOAIHUCH

IMosicHuTENbHAS 3aMHCKA

BHeayauTopHoe 4YTeHHMe OTHOCUTCA K WHAWBHUIYAJIbHOMY JOMAallHEMY 3aJaHUI0 U
ABJIIETCS 00s3aTEIbHBIM BUJIOM padoT i (OopMHUpPOBaHUS MOBBIIIEHHOTO YPOBHSI KOMITETEHIIUI
U TpefamnojaraeT paboTy ¢ MPEIOKCHHBIMH TEKCTaMU: MPOYTeHHE, aHamu3 (JIEKCHUYECKUH,




CUHTaKCUYECKHI, I'paMMaTUYECKM) U BBIIOJHEHUE 33JaHUM, IPUIIOKEHHBIX K TEKCTY
(MMCHMEHHBIH NEepeBo, epecka3, aHHOTUPOBAHKE, KPATKOE U3JI0KEHHE COJEPKAHUS TEKCTA).

Nunpexc DopMyJIMPOBKA KOMIIETEHINH
YK-4.3 | cocraBiseT THUIIOBYHO JICJIOBYIO JOKYMEHTAIIMIO JJIsl aKaJACMHUYECKUX H
npo¢eCCHOHATBHBIX I1eJIell Ha HMHOCTPAHHOM SI3BIKE.

Komnuekr 3aganmii k Bueaynuropaomy urenuio 1

Bapmuanr 1
IIpouuraiite u nepeBeauTe TeKCT. COCTaBbTE AHHOTAIMIO TEKCTA.
Ne Bonpocbl Koa komneteHuuu
Tembl (vactn)
KomneTeHuuu
1. The Trump Administration and Russia VK-4.3

Deep partisan divides define Americans’ attitudes toward
President Donald Trump’s possible ties with Russia, according
to a new poll by The AP-NORC Center for Public Affairs
Research. Overall, 42 percent of Americans say Trump’s
relationship with Russia is important to them, 19 percent say it
is moderately important, and 37 percent say it is not important.
Nearly two thirds of Democrats say Trump’s relationship with
Russia is important, while just a fifth of Republicans agree.

Just 36 percent of Americans are not concerned about the
possibility that Trump or others involved with his campaign had
inappropriate contacts with the Russian government during the
2016 presidential campaign. However, Democrats are more than
twice as likely as Republicans to be at least moderately
concerned (85 percent vs. 35 percent).

Deep partisan divides define Americans’ attitudes toward
President Donald Trump’s possible ties with Russia, according
to a new poll by The AP-NORC Center for Public Affairs
Research. Overall, 42 percent of Americans say Trump’s
relationship with Russia is important to them, 19 percent say it
is moderately important, and 37 percent say it is not important.
Nearly two thirds of Democrats say Trump’s relationship with
Russia is important, while just a fifth of Republicans agree.

Just 36 percent of Americans are not concerned about the
possibility that Trump or others involved with his campaign had
inappropriate contacts with the Russian government during the
2016 presidential campaign. However, Democrats are more than
twice as likely as Republicans to be at least moderately
concerned (85 percent vs. 35 percent).

About half of Americans say they want an independent
investigation into whether the Trump campaign had




inappropriate exchanges with Russians and whether the Russian
government attempted to influence the outcome of the 2016
election. Fewer (35 percent) support an independent
investigation into Trump’s accusation that former President
Barack Obama wiretapped his phones during the 2016
presidential campaign.

Democrats are more likely than Republicans to support
investigations into the Trump campaign’s contacts with the
Russian government and whether the Russian government
attempted to influence the election, while Republicans are more
likely than Democrats to support investigations into Trump’s
claim that Obama wiretapped his phones during the campaign.

More Americans say the intelligence community is
handling Trump’s relationship with Russia fairly than say the
same about how the media and parties in Congress are handling
it.

The nationwide poll was conducted March 23-27, 2017,
using the AmeriSpeak Panel, the probability-based panel of
NORC at the University of Chicago. Online and telephone
interviews using landlines and cell phones were conducted with
1,110 adults. The margin of sampling error is plus or minus 4
percentage points.

Bapuanr 2
IIpouuraiite n nepeseaute TekcT. CocTaBbTE AHHOTALMIO
TEKCTA.

Public administrations: challenges and solutions

According to many scientists, the end of the twentieth
century was the period of the dissemination of ideas about the
need to change the paradigm of public administration. At that
time, scientists began to realize the need to move towards a new
model in public administration based on strengthening the public
nature of governance. This implicates an important change of the
state's role: from producer of public goods to the regulator of
market processes. During the implementation of this model the
most important effect is possible in case of observance of the
principles of openness, innovation, decentralization, and also the
combination of market and state regulation,

Russia carries out simultaneously basic and innovative
reforms, which are executed sequentially in other countries.
Basic reforms are intended to clean up the mess, especially in the
administrative system [3]. The parallel development of these
processes in Russia resulted in a number of contradictions, and
the system is constantly exposed to reforms, which does not
allow laying the foundation for long-term, stable and sustainable
development. Nowadays, there is a global trend of innovation
development, where the main trend is the consistent
implementation of administrative influence on this segment of
the economy.




The Russian management system has many problems,
namely:

1) lack of scientific and industrial structures in the
regions, ready to compete in domestic and foreign markets,
creating the conditions to attract investments and to spread
innovations;

2) indistinct distribution of resources in key areas of
scientific and technological progress.

The emergence of this problem was caused by
unresolved contradiction between the lack of government
support with resources for innovation sector and the needs of
production's improvement due to the low significance of public
administration mechanisms in the development of the economy.

The deficit of funds in the economy requires a system of
financing the innovation sphere, the core of which should be a
public-private investment in innovation [4]. In this case, there is
a need for redeployment of some of the powers in favor of the
private sector, which reinforces the public character of
management and facilitates the flow of resources (tangible and
intangible) in innovative segments of the economy. In order to
reduce potential costs, it is necessary to involve private entities
in this process, which will not only reduce government costs, but
it will develop business entities as well. The public management
of innovations in modern Russian conditions is thereby a new
paradigm and a new type of organization.

The biggest obstacle in the development of effective
public administration is a lack of flexible mechanisms to resolve
conflicts between private and public interests. For the full
development of the public nature of the administration it is
necessary to solve the following problems:

1) lack of improvement of the innovational-technical
potential of the Russian economy;

2) poor quality of public decision-making;

3) lack of effective policies, taking into account the
proportionate interests of both public and private entities;

4) insufficient number of competitive businesses in the
innovation field,

5) poor personnel training of public managers;

6) lack of modern mechanism of coordination in the
property management.

Public administration becomes the result of a kind of
social contract, according to which state powers are transferred
to government institutions, and the people are the source of these
powers, which automatically makes the public administration
the most important sort of governance on the national scale.
Public organizations, citizens and other public institutions in the
field of public administration are subjects of this type of
governance. They are actively involved in the administrative
decision-making and decision implementation due to the
existence of developed feedback. Consequently, they can also
get some public administration powers for their most efficient
implementation in the interest of the whole society.




KommnuiekT 3a1annii K BHeayiuropHoMy YTeHHI0 2

HNupekc DopMyJIMPOBKA KOMIIETEHINH

YK-4.3

- COCTaBJIACT THUIIOBYIO JCJIOBYIO JOKYMCHTALUIO  JIA
HpO(i)eCCI/IOHaJ'IBHI)IX ueﬂeﬁ Ha HHOCTPAHHOM A3BIKC.

aAKaICMUYCCKUX H

Ne Bomnpocsl Koa komnereHuunn
Tembl (uacTn)
KOMIIeTeHIINH
2. YK-4.3
Bapuanr 1
Ipouuraiite " nepeBeauTe TEKCT.

CocTraBbTe AaHHOTAIIHIO TEKCTA.

Preventing corruption in public
administrations: Integrity and competence of public
officials

Regulations concerning gifts and hospitality - Gifts or
hospitality are sometimes abused to camouflage corruption and
are prone to generate conflicts of interest. Thus, most countries’
codes of conduct prohibit or restrict the acceptance of gifts and
hospitality. Kazakhstan, Korea and the Philippines also regulate
to what extent officials’ family members may accept gifts and
hospitality. These provisions require handing over the gift to a
fund (Kazakhstan) or reporting the gift to supervisors (Japan and
Nepal; India and Malaysia for gifts exceeding a certain value).
In Japan, citizens can access information concerning gifts of a
value exceeding approximately USD 170 upon individual
request. In Mongolia, gifts should be reported to the
finance department or handed over if the amount of the gift
exceeds the value of the recipient’s monthly salary; the recipient
of the gift may purchase itback from the finance
department. Such regulations often exempt minor gifts. Whether
a gift is minor is determined either in relation to a fixed threshold
or to specific circumstances. Fixed ceilings for acceptable values
of gifts differ among countries, partly reflecting their economic
situation. The ceilings are set at USD 10 in Kazakhstan, USD 25
in Korea, USD 50 in Japan and USD 125 in Malaysia, to mention
a few examples. Since fixed amounts can be ineffective to curb
petty corruption, the Philippines’ code of conduct bans
“manifestly excessive” gifts, thus opting for a definition relative




to specific circumstances. Malaysia requires gifts to be reported
regardless of their value, if the background of the gift is
doubtful.

Guidance and training on ethical conduct and risks of
corruption

Enacting rules of conduct does not by itself suffice to
bolster ethical behavior in the public service; leadership, clear
guidance and awareness programs are a crucial complement to
such regulations. Australia in this respect provides detailed
practical advice on how to deal with conflicts of interest and
ethics issues in brochures and on websites.

An increasing number of countries recognize the
importance of training in ethics and corruption issues. Anti-
corruption awareness is part of regular staff training programs
in Bangladesh; India; Japan; the Philippines; Singapore and
Hong Kong, China. In Singapore and Hong Kong, China, the
anti-corruption agencies conduct such training. The Kyrgyz
Republic currently prepares staff training programs. e.
Enforcement of codes of conduct Disciplinary sanctions are
the most commonly applied means to enforce codes of conduct.
These measures are in addition to penal sanctions; sometimes
their specific procedural regimes even allow timelier and
more dissuasive responses than criminal sanctions. Disciplinary
sanctions often encompass dismissal from office, as is the case
in Pakistan and the Philippines.

The Kyrgyz Republic, Malaysia, Nepal and the
Philippines have added certain incentives to their arsenal to
implement codes of conduct. Candidates who are involved in
corruption or abuse of power are disqualified from promotion
and appointment to important posts in the public sector and
certain institutions; they may not receive salary supplements. In
Malaysia, the anti-corruption agency oversees the selection of
eligible officials.

Bapuanr 2

IIpounTaiite n nepeseaute TekcT. CocTaBbTE AHHOTALUIO
TEKCTA.

Policy Analysis in Britain

British public policy has been framed by economics more
than by any other of the social or policy sciences. For a long
period of time the dominance of laissez-faire political economy
meant that other policies were constructed in the context of the
doctrine that the state should have a minimal involvement in
solving problems which could best be addressed by the working
out of market forces. However, by the early twentieth century
this paradigm was being challenged by liberals and Fabian
socialists (amongst others) who argued that the state also had a
role in making Britain a fairer society: liberty had a positive and
negative dimension. The “new liberalism” associated with L. T.




Hobhouse (Professor of Sociology at the LSE) and Liberal
politicians Asquith and Lloyd George, argued that the state
should have responsibilities in respect of social and welfare
policies. In the twentieth century J. M. Keynes (1884—1946) was,
like the classical political economists, driven by the desire to
both explain economic conditions and relationships and change
policy, and in so doing laid the foundation for an era of economic
policy associated with his name. In the period between the two
great wars, Keynes successfully undermined the dominance of
the so-called Treasury orthodoxy in both academic and
journalistic publications. This campaign against laissez- faire
economic policy culminated with the publication of the General
Theory of Employment Interest and Money in 1936. During
World War Il, Keynesian economists came to prominence in
policy making and in due course Keynesian economics became
the ruling orthodoxy in British economic policy—until the late
1970s. One of the consequences of the “Keynesian revolution”
in British government was that it paved the way for a growth in
the numbers and influence of economists in British economic
policy making. And, as in the days of laissez faire, it could be
said that the new Keynesian policy framework, constituted the
dominant paradigm within which other policy problems were
considered in the decades following World War I1. British policy
making process thus gave economists a preeminent position in
shaping core policies. For his critics, Keynes’s economics
provided the impetus for a highly technocratic approach to
economic management which served to legitimate the claims
that policymaking was in the “public interest,” when in reality
politicians and bureaucrats were far more self-serving than
Keynes believed (Parsons, 2003). However, if the Keynesian
revolution in government ensured the primacy of economics and
economists in the policy-making process in terms of national
economic policy, it is important to note that in many other policy
domains, another, less noticeable economic revolution also took
place in the decades following World War Il. This other
revolution had been launched by a Cambridge economist who
was somewhat overshadowed by Keynes—A. C. Pigou (1877—
1959).

Although Keynesian economics defined the framework
within which macroeconomic policy was formulated, policy
analysis as a tool-box of rational analytical techniques for
decision making has its roots in Pigou. Policy analysis in Britain
(as elsewhere) has been dominated by the use of rational
techniques. These include cost-utility techniques, social and
environmental impact assessments, evaluation research,
forecasting/futures research, and the use of social and
performance indicators. These techniques owe much to the
development of welfare economics from the work of Pigou. His
book The Economics of Welfare (1920), initiated a line of theory
and empirical research which paved the way for the introduction
of rational analysis in the 1960 and 1970s. Pigou’s economics,
when mixed with Pareto’s theory and refined by Kaldor and




Hicks (together known as the new welfare economics), gave rise
to a powerful and elegant theoretical framework for thinking
about public policy issues and provided a methodology for
determining the use of taxes and subsidies as a way of
distributing and balancing public and private welfare. It thus
served as a basis for thinking about policy issues which involved
questions of how the pie could be divided up, and how political
conflicts over the public versus private interest could be
(apparently objectively) resolved. Much attention has been given
to the “Keynesian Revolution” in British government but
perhaps more attention should be given to appreciating the extent
to which the welfare economics that developed out of Pigou’s
work came to frame so many aspects of British public policy.
Positivistic policy analysis, with its belief in measuring costs and
benefits has its roots deep in the soil of welfare economics.
Related to the growth of policy analysis from welfare economics
was another product of the 1940s—systems thinking.
Operational research (OR)—or operations research as it became
known outside Britain—was devised by military planners during
World War I1. This, in due course, evolved into systems analysis,
which complemented the development of other techniques
derived from welfare economics. Systems thinking was to
permeate both the development of rational policy analytical
methods, but also to constitute a dominant discourse within the
study of policy making as a systems process. This meant that OR
and systems analysis complemented the influence of
the Eastonian “black box” approach to policy making in the
British political system.

IIpounTaiire " nepeseanTe TEKCT.
CocTaBbTe aHHOTALUIO TEKCTA.

Preventing corruption in public administrations: Duties to
report on assets and liabilities

Measures to curb corruption in the public administration go
beyond keeping an eye on public officials at work. As wealth is
often apparent, a number of countries screen public officials’
assets and liabilities with the aim of detecting unjustified wealth
as an indicator of corrupt behavior. Some countries require all
public officials to regularly disclose information about their
assets and liabilities (Bangladesh, Fiji Islands, India,
Kazakhstan, Malaysia, Nepal, Pakistan, the Philippines,
Singapore, Vanuatu); Cambodia has drafted a similar bill. Nepal
and the Philippines

extend screening to the officials’ families in order to prevent and
detect a formal transfer of assets. Australia, Indonesia, Japan,
Korea and Papua New Guinea oblige only higher grades of
officials to file such declarations. Singapore public officials
must report their holdings in investments and properties as
well as personal assets and shareholdings in closed companies;




they are also required to annually declare that they are debt-free.
Hong Kong, China requires senior officials or those occupying
sensitive posts to declare their investments and properties on a
regular basis. In Kazakhstan, not just officials but all citizens
who have made a large purchase must file an income declaration.
The Kyrgyz Republic is currently preparing legislation requiring
high-level officials and their next of kin to report income
and property holdings. While many countries require public
officials to submit such reports, in most it remains unclear
whether these declarations are scrutinized and how the gathered
information is used. The Philippines, for one, makes the
information available to the public. The country has also
established a partnership between government agencies and
NGOs to scrutinize the lifestyle of public officials to detect ill-
gotten wealth.

Prevention of undue influence
Institutional and organizational settings largely determine to
what extent administrative procedures are subject to undue
interference and corruption. Discretion and unclear laws and
regulations create opportunities for corruption to proliferate.
Besides making efforts to improve the transparency of legal
provisions (see section A. Ill. below), countries in the region
strive to depersonalize administrative processes and diminish
client relations that may give rise to unjustified
preferential treatment and the solicitation of bribes.
Depersonalized on-line procedures and regular rotation of
officials are among the measures most frequently applied to
counter these risks.

e-government

More and more countries make use of information technology
to provide certain services to the public. This approach, often
referred to as “e-government”, can help reduce opportunities for
corruption in several ways: on-line transactions depersonalize
and standardize the provision of services and leave little room
for payment or extortion of bribes; in addition, the use of
computers requires that rules and procedures be standardized
and made explicit and thus reduces abuse of discretion and other
opportunities  for  corruption. Moreover, computerized
procedures make it possible to track decisions and actions and
thus serve as an additional deterrent to corruption.

Kpurepun onenkn:

Kpurepun

[Ba.n.n bl

OOyuaromumiics BjaJeeT HaBbIKaMU U3BJICUYCHHS HE0OX0AMMON HHPOpMAIIUN
13 OPUTHHAIBHOTO TEKCTA Ha MHOCTPAHHOM si3bike. OOyJaroImuics IEMOHCTPUPYET)
MMOJITHOC TIOHMMAHWE OCHOBHOTO COJCP)KaHUS OPHUTMHAIBHOTO TEKCTa, MOJXKET]
BBIICTTUTH OCHOBHYIO MBICITb, OTIPEACITUTh OCHOBHBIE (DAaKThI, YMEET JOTabIBATHCS O
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BHAYCHWM HC3HAKOMBIX CJIOB H3 KOHTCKCTA, 1100 1o CJIOBOO6p3_30BaTeJIBHI>IM
PJICMCHTaM, 100 Mo CXOJCTBY C POAHBIM S3BIKOM.

OOyvaromuiics AEMOHCTPUPYET UYAaCTUYHOE TIOHUMAHHE OCHOBHOTO 4
CO/IEpXaHUsl OPUTHHAIBHOTO TEKCTa, MOMET BBIICIUTh OCHOBHYIO MBICIb,
OTIpeeTUTh OTJIENbHbIE ¢dakTbl. BnageernpodeccronanbHON JEKCHKOM]

MHOCTPAHHOTO S3bIKA, OJJHAKO y HETO HEIOCTATOYHO PA3BHTA S3BIKOBAs JIOTAKA, U
OH 3aTPYAHSIETCS B TOHUMaHUH HEKOTOPBIX HE3HAKOMBIX CJIOB, OH BBIHYXJICH Yallle
0OpanaThCs K CI0BapIo.

OOyyaromuiicss JEMOHCTPUPYET HE COBCEM TOYHOE MOHHMMaHHUE OCHOBHOI'O 3
CO/IepaHUsl TMPOYUTAHHOTO, YMEET BBIJCIUTh B TEKCTE TOJBKO HEOOJBIIOE
KOJIMUECTBO ¢dakTos, COBCEM HE pa3BuTa SI3BIKOBAS JIOTaJIKa.

He 3naeTrpaMMatrryeckie OCHOBBI M IIPABUJIA HHOCTPAHHOTO SI3bIKA.
OO0yyaromuiicst IeMOHCTPUPYET HETIOHMMAaHKE TeKCTa WM TOHUMAaHUe 1-2

COACPIKaHNA TCKCTA HCIIPABUJIIBHO, HC OPUCHTUPYCTCS B TCKCTEC IIPU ITOUCKE
OIIPCACIICHHBIX (1)8.KTOB, HC YMCCT CCMAaHTU3UPOBATHL HE3HAKOMYHO JICKCUKY.

CocraBurenb(n) / HuzameeBa A.M.
TTO/IITHACH

Ouenounoe cpeacrso «Konrpoabnas padora 1»
no aucuuninHe « MHOCTpaHHBIA A3BIK B NPO(ecCHOHAIBLHOI 1eATeJTbHOCTH

1. Hepeqenb KOMIeTeHLnii (‘-laCTl/l KOMHeTeHHI/II/I), NMPOBEPACMBIX OLICHOYHBIM

CpeacTBOM:
Nupexc DopmMyIMPOBKA KOMIIETEHIIUH
YK-4.5 |- opranm3yer oOCyXJE€HHE pe3yJbTaTOB HCCJIEAOBATEIbCKOM U  TIPOEKTHOU

NeATEIbHOCTH Ha Pa3MYHBIX IMYOJIWYHBIX MEPONPUSATHSAX Ha PYCCKOM  S3BIKE,
BbIOMpasi HanboJiee NoAXOAAIINN hopmar

YK-4.3 | cocTraBisieT THUIOBYIO JCIOBYIO JOKYMEHTAIlMIO IS aKaJCeMHUYECKUX H
npoeCCHOHATBHBIX IIeJIeil Ha HHOCTPAHHOM SI3BIKE

Tema3: Framework for Policy Analysis

B GannbHO-peTUHIOBOM CUCTEMe HanucaHue KOHTPOJIbHOM paboThl OTHOCHUTCSA K
o0s13aTeNIbHBIM BUJAM paboT U siBIsieTcs Oojee cioxkHOM ¢opmoit npoepku. KoHTponbHas
paboTa, KaKk IMPaBUJIO, COCTOUT U3 HEOOJBIIOTO0 KOJIWYECTBA CPEAHUX 10 TPYJHOCTH BOIIPOCOB,
3aja4 WIK 33J]aHui, TpeOyromuX Mmoucka 000CHOBaHHOTO OTBeTa. KOHTponbHAs paboTa MOXKET
3aHUMATh YacTh WJIU MOJHOE y4eOHOE 3aHATHE C pa300pOM ITPABUIIBHBIX PEIICHUH Ha CIEAYIOIIEM
3aHATUU.

Bapuanr 1

Ne 3amanue Kon
H/II KOMIIETCHIIUUN KOMIICTCHIIUHN




1.  |Why were principles of business management taken as the YK-4.3
model for public administration? YK-4.5

2.  [Was the method of case study a prescriptive or a descriptive YK-4.3
one? YK-4.5

3.  \Why should public policy analysis be included in any YK-4.3
comprehensive program in administration? YK-4.5

4. |[What impact does public administration have on all of us? YK-4.3

5. [Express your viewpoint on the following statements: VYK-4.3
«Public organizations are more dependent on government VK-4.5
allocations, more constrained by law, more exposed to
political influences, and more difficult to evaluate than
business organizations".

6. Express your viewpoint on the following statements: YK-4.3
«The New Public Administration reasserted the importance YK-4.5
of normative values, particularly social justice".

7.  |[Express your viewpoint on the following statements: YK-4.3
"Citizens, students and scholars all round the world have VK-4.5
come to understand the enormous impact of public
administration on all of us".

Bapuant 2

Ne 3amanne Koa
n/n KOMIICTCHIIMN KOMIICTCHIIUU

1.  |What suggests caution in applying business management| VK-45
techniques to government agencies? YK-4.3

2. [Why was comparative administration focused on the VK-4.3
developing nations? VK-4.5

3.  What is the New Public Administration characterized by? VK-4.3

4. |\Why were principles of business management taken as the VK -45
model for public administration?

5. |Express your viewpoint on the following statements: VK-4.3
The actions of public administrators have the force of law VK-4.5
while the private sector must turn the public sector’s courts
and police power for the enforcement of contracts.

6. |Express your viewpoint on the following statements: VK-4.3
\Writings on decision-making took into account economic, VK-4.4
political, psychological and historical processes.

7.  |[Express your viewpoint on the following statements: VK-43
Public administration is (is not) equal to business VK-4.5
management.

2. Kpurepuu omneHku:

Kpurepun bajbl

BrinonHser paboTy BEpHO 3 bayuta

BrinonHseT paboTy ¢ He3HAYNTENIbHBIMI HETOUHOCTSIMU 2 bama

BrimonHseT paboTy ¢ omudkamMu, KOTOpbIE MPHU AOMOJHUTENBHBIX BOIIPOCAX 1 6ann

M CITPABJISICT

He MoeT BBIMOJIHUTE padoTy 0 GamtoB




CocraButenb(n) / HuzameeBa A.M.

IIOAIIUCH

Ouenounoe cpencrso «/lesoBasi (poseBasi urpa) 1, 2»
no aucuunanHe «MHOCTpaHHbBIH A3BIK B NPO(ecCHOHAIBLHOI 1eATeJTbHOCTH

Hepeqeﬂb KOMIIeTeHI Uil (‘laCTH KOMlIeTeHIIHI/I), NMPpOBEPACMBIX OLHCHOYHBIM CPEACTBOM:

Nupexc DopMyJIMPOBKA KOMIIETEHIIMHU
VK-4.5 |- opranuzyer o0OCyXIEHUE PE3YJIbTaTOB HKCCIEIOBATEILCKOW © TMPOEKTHOU
IeITeIbHOCTH Ha PA3JIMYHBIX NYOJIMYHBIX MEPONPHUITUSIX HA PYCCKOM SI3bIKE,
BHIOMpasi HanOoJIee MOIXOASAIIHIA (hopmar

YK-4.3 F cocraBnseT THUIOBYI [IEJIOBYIO JOKYMEHTAIMIO  JUIS
Mpo(eCCUOHATBHBIX IIeJICH Ha MHOCTPAHHOM SI3BIKE

AKaJCMHUYCCKUX H

Tema 2. Policy Analysis and the Policy-Making Process

Ne Bonpocsl Koa xomnereHuun
TeMbl (uactn)
KOMIICTCHIINU
1 Analyzing Public Policy in Terms of a Process; Different VK-4.3, YK-4.5
Uses of the Term ‘Policy Analysis’; The Policy Cycle; Analysis
and the Policy Process. AkTiBHasi JeKCHKa U rpaMMaTHKa 110
Teme ypoka. O0CyX/1eHIEe OCHOBHBIX MOJIOKEHHH TEMBI.
Tema 5. Policy Argument.
Ne Bonpocobl Koa xomneTeHumn
Tembl (uacTn)
KOMIIETEHIIUH
1 Values in Policy Analysis: The Structure of Policy VK-4.3, VK-4.5
Argument; The Structural Model of Argument; The Basis and
Ground of Values. AkTuBHas IleKCHKa U TpaMMaThKa 10 TeMe
ypoka. O0cyX/1IeHne OCHOBHBIX MOJIO’KEHUIN TEMBI.

IMosicuuTenbHAA 3aIHCKA
PosieBasi urpa Ha MpakTUYECKOM 3aHATUU SABJISETCS (POPMON KOHTPOJISA AJIsi OLIEHKH

YPOBHSI YCBOCHHUS KOMITETEHIUI oOyuatonuxcs. PoneBast urpa mo3BoJisieT OLIEHUTh 3HAHUS
U Kpyro3op o0y4arouierocsi, yMeHue 3aaTh BOMPOC U JOTHYECKH TOCTPOUTH OTBET, BIAI€Th




MOHOJIOTUYECKOM ¥  JIUAJIOTUYECKOM peublo, TakkKe BKJIIOYaeT B ce0s UHBIC
KOMMYHHMKAaTHBHBIE HaBbIKH. PoseBasg urpa 3TO COBMECTHAs JAEATEIBHOCTb TI'PYIIIBI
o0yyaroImuxcs ¥ Ipenojasareis I0J YIpaBIEHUEM INPENoAaBaTels C LENIbI0 PEIICHUs
y4eOHBIX U NMPO(eCcCHOHATbHO-OPUEHTUPOBAHHBIX 3a/1a4 IIyTeM UIPOBOIO MOJAEIMPOBAHUS
peanbHO# MpobaeMHOM cuTyaruy. [103BoIsSeT OlleHUBaTh yMEHHE aHATU3UPOBATh U PEIIaTh
TUIIMYHBIE TPOPECCUOHATBHBIC 3a]1a4H.

Hepeqenb KOMIIeTeHLMii (‘laCTI/I KOMHeTeHIIHI/I), NMPOBEPACMBIX OLICHOYHBIM CPEIACTBOM:

Nuaexc DopmMyIMPOBKA KOMIIETEHIIUH
YK-4.5 - OopraHusyer OOCYXJCHHE pPe3yJbTaTOB HCCICIOBATEIbCKOW U MPOSKTHOM
VICATCIIbHOCTH Ha PA3JIMYHBIX Hy6J'II/I‘IHbIX MCPOIIPUATHAX Ha PYCCKOM A3BIKE,
BHIOMpasi HanOoJIee MOaXOASAIIHA (hopmar
VK-4.3 - COCTaBJII€T TUIOBYK JEJIOBYIO JOKYMEHTAIUIO g aKaJIeMUYEeCKUX U
Mpo(eCCHOHATBLHBIX IIeJIel Ha HHOCTPAHHOM SI3BIKE
Ne Bonpocsl Koa komnereHuunn
Tembl (uacTn)
KOMIIETCHIIUHN
1. YK-4.3
KommuiekT 3ananmii k JlesioBoii (poJieBoii urpe) 1
The Sheridan Australian Research YK-4.5
The simulation: you want to apply for research funding —
The Sheridan Australian Research.
Fellowship (SARF) awarded to individual scientists with
future potential for leadership in their field. Successful
applicants receive a 5-year grant covering salary, travel and
relocation costs.
The task: prepare and presentl7 the project summary of
your research proposal following the instructions (1 — 6) below.
Refer to the sample of the project summary from Task 6
(Submitting a project summary) above.
1. State the aims of your research;
2. Define what the problem is;
3. Explain why your topic is worth researching;
4. Say what the expected outcomes of the research are;
5. Outline the procedures you will follow;
6. Outline how you will limit your investigation.
Ne Bonpocsl Koa xkoMneTreHuun
TeMBbI (4acTn)
KOMIIETEHIINH
2. YK-4.3
KommnuiekT 3axanuii k /lesioBoit (posieBoii urpe) 2




How do | advise them? YK-4.5

You are one of a group of social workers at a
neighborhood counseling center ina run-down section of
Newark, New Jersey. Every day several people of
different backgrounds stop in to tell you their problems and seek
your advice on personal matters. You are paid by the state
government to do everything within your power to solve their
problems; however, you rarely have to leave your office. Today,
two people with pressing problems have dropped in for advice.

Consider

1. You must be extremely careful with your advice;

statistics have shown that most people follow the

counselor’s advice.

Be as clear and reasonable as possible.

3. The problems will be told in the speakers’ own
words.

N

Advice Seeker 1: Herbert Jackson (age 49)

I just don’t know what to do anymore. My son Jimmy has
just teen arrested for the third time and is in jail. The first time it
wasn't too bad, only shop lifting but this time lie broke into a
man’s store. He stole a TV. He’s only 17 years old, and I’ve tried
everything. We’ve taken him to a psychologist, we’ve talked to
him hundreds of times, but nothing seems to work. He’s our
only child, and it’s just about to drive us crazy. Please help me.
What can 1 do?”.

Advice Seeker 2: Jill Smith (age 14)

“My boyfriend and I have been going together for six
months. Yesterday, Ifound out that I’'m pregnant. I told him and
thought he’d be happy, but he saidhe didn’t want to see me
anymore and that | should get an abortion. I don’t(really want to
get an abortion, but I'm not sure I could support myself
and ababy if T quit high school. T haven’t told my foster parents
yet because I’m soscared; they might send me back to the foster
child agency or something. Whatshouldldo ?”

O:xupaemblii pesyabrar:  OOydaromuiicss IEMOHCTPUPYET  CBOOOJHOE  BIAJICHUE
JIEKCUYECKMM MaTepHajioM B paMKaxX H3ydaeMoil mpodeccuoHanbHON cdepbl, BBICKAa3bIBAET
COOCTBEHHOE CYXXIEHHME MO0 OOCYyXJaeMoi MpobieMaTuke, apryMEHTHPOBAHO OTBEYAeT Ha
BOIPOCHI YYACTHUKOB, UETKO (OPMYIUPYET MOCTAHOBKY MPOOIEMHBIX BOIIPOCOB.

Kpurepun ouenku:

Kpurepun Basab
OOyuJaronuiicst IEMOHCTPUPYET CBOOOTHOE BIIa/ICHUE HABBIKAMU Tepeaun |  5-6
BOCTIPHUATHS HHPOPMALIMU HA HHOCTPAHHOM SI3bIKE.




OOyuaromuiicsi JIEMOHCTPUPYET YaCTUYHOE BJIaJIcHHE HaBbIKaMu nepegaun v  3-4
BOCIPUATHS MHPOPMAIIMK HA HHOCTPAHHOM si3bIke. Brageer ¢popmynamu pedeBoro
PTUKETA, HABBIKAMU KOMMYHUKAIIMM B HHOSI3BIYHOM Cpejie.

OOyuaronuiics HaXOAWUT ONTHUMAaJbHBIE pEHICHUs NPOPEecCCHOHATBHO- 2
N1EJI0BBIX KOMMYHMKATUBHBIX 3a4a4, OJHAKO AEMOHCTPUPYET HE COBCEM IIOIHOE
[TOHUMaHUE YCTHOM peun Ha MHOCTPAHHOM SI3BIKE.

He 3naeTrpamMmmaTrrueckue OCHOBBI M ITPaBUJIa HHOCTPAHHOTO S3bIKA.
OOyuaromuiicss JEeMOHCTPUPYET HEMOHUMaHUE pedYd CoOecelHUKa, He 0-1
BJIaJICET PA3TOBOPHBIMH (GopMyJIaMU Jisi OCYUIECTBICHUS KOMMYHHKAIMH. Y
oOydaromierocss  He CQOPMUPOBAH MHHHMAJIBHBIM JICKCUYECKHA 3amac M
rpaMMaTHYeCKHE HABBIKH JUIsl OCYHIECTBICHUS MEKKYJIbTYPHON KOMMYHUKAIIUU.

CocraBuTtenb(n) / HuzameeBa A.M.
MOJIITUCH

Bomnpocs! pis 3auera

no pucuuninie « AHoCcTpaHHBINA A3BIK B NPO(ECCHOHAIBLHOM AeATEeJbHOCTH»

[TpomexyTouHas arrecTanusi 3akKiIO4yaeTcs B OOBEKTUBHOM BBISBICHUU PE3YJIbTaTOB
0o0y4yeHMsI, KOTOpbIE€ IO3BOJIIOT ONPEAEIUTh CTENEeHb COOTBETCTBUS JACHCTBUTEIbHBIX
pe3yabTaToB OOydYeHHs M 3alUIaHUPOBAHHBIX B Iporpamme. HampaBieHa Ha OIICHHWBaHUE
0000IIEHHBIX Pe3yJbTaTOB OOy4YEHMsI, BBISIBIEHUE CTENEHH OCBOEHUS CTYAECHTAaMH CHUCTEMbI
3HAHUU U YMEHUH, IOJYYEHHBIX B PE3YJIbTATE U3Y4YCHUS NUCUUILIMHBI «IHOCTpaHHBIN S3BIK B
npodecCHOHATBHOMN 1S TEIbHOCTH.

[TpomexyTouHas arrectanus 1o qucuumuinie «MiHocTpaHHbIN 361K B TPO(EeCCHOHAIBHON
JesITeIbHOCTH BKIItOUYaeT 3a4eT. /i 1omycKa K 3a4eTy 1o JaHHON TUCHMIUIMHE MarkucTp o0s3aH
BBIMIOJITHUTh BCE CEMECTPOBBIE KOHTPOJBHBIE MEPOINPUATHS, NPETyCMOTPEHHbIE TIpaduKOM
U3y4eHHs! AUCHUIUIMHBI, U HaOpaTh He MeHee 21 Gaa (moporoBoe 3HaYeHHE JIOIyCKa K 3a4eTy).

B Ouuersl no 3aueTy BXOJAT YCTHBIE U TpaMMaTHUECKUE, JIEKCUUECKHE U YCTHbIE TeMbL. B
paMKax TeMbl 110 OMUJIETY, PENoAaBaTENIb MOKET MPEATIOKHUTH CTYACHTY 00CYXK/IEHUE CUTYallUH,
TO €CTh 33JaTh MPOOJIEMHBIN XapaKkTep 00CYKIECHUS.

[TucbMeHHBIN TIepeBO/] OTPHIBKA U3 MOHOTpadUH Ha aHTJIMHCKOM S3bIKE U coOeceJoBaHne
C MPEeNoJaBaTeseM Mo MPOUYNTAHHOMY TEKCTY IIPUPABHUBAETCS K BBIIOIHEHUIO 3aIaHUN B XOJI€
MPAaKTUYECKUX 3aHATHH M YCTHOMY BBICTYIUICHHUIO II0O OJHOM M3 TE€M IPU MPOXOKIACHUU
3auyeTa/IK3aMeHa.

Bomnpocs! 11 TOArOTOBKU K 3a4eTy GpopMHpyroTcs Ha ocHoBe IIporpammsl no yueOHOM
muciumuinie  «MHOCTpaHHBIM  sI3bIK B IPO(ECCHOHATIBHOW JAESTeNbHOCTH». MarucTpos ¢
IIPUMEPHBIM IIEPEYHEM BOIIPOCOB IIEPE] 3a4€TOM 3HAKOMHUT IIPENOAABATENb.

Bonpoce! Ousera no 3a4eTy OlleHUBAIOTCS CHIEHATbHO YKa3aHHBIM KOJIMYECTBOM OalioB.

Bonpocsl k 3auery
I'pamMmartuka:

The Articles

The Nouns

The Pronouns
Adjectives and Adverbs
Present Indefinite Tense

agkrownE



Present Continuous Tense
Future Indefinite Tense

Past Indefinite Tense

Past Continuous Tense

10. Future Continuous Tense

11. Present Perfect Tense

12. Past Perfect Tense

13. Future Perfect Tense

14, Present Perfect Continuous Tense
15. Review of the Tenses

16. Voice

17. Sequence of Tenses

18.  Reported speech

19. Modal Verbs

20. Non-finite Forms of the Verb
21. The Infinitive

22. The Gerund

23.  The Participle

24, Mood

Jlekcuka:

1. KitoueBble TEpPMUHOJIOTHYECKHE KIIACTEPhl TPHKIAJHOTO TOJUTHYECKOTO aHaln3a
(policyanalysis) u rocymapcTBenHoro ynpasienus (policymaking);

2. JlenoBast MOKyMEHTauus M IEPENucKa, CIenu(HKa HAy4HOTO IHMCKypca B JTaHHOW
JUCHHUITIINHE,

3. IlepeBoa poccHiiCKUX peasinii, He UMEIOIIMX aHAJIOTOB B aHTJIMICKOM SI3bIKE.

IIpuMepHbIi NepedYeHb CUTYAaTUBHBIX BBICKA3bIBAHU K 324€TYy:

I'ocymapcTBEHHOE yCTPOHCTBO CTpaHbl M3Y4aeMOTO SI3bIKA.
IIpuHuumn pa3aeneHus BIacTei.

Opranu3anys rocyapcTBEHHOM U MyHUIIMIIATbHOM CITY>KOBI.
Pabota rocy1apcTBEHHBIX U MyHUIIUIIAIbHBIX CITYKAIIHX.
OyHKIMHN U 0053aHHOCTH FOCYJapPCTBEHHBIX CITY)KaIlIHX.

aogrwpdPE

Hepeqeﬂb KOMIIeTeHIInii (‘IaCTI/I KOMHeTeHHI/IH), NMPOBEPACMBIX OLICHOYHBIM CPEIACTBOM

Ha 3a4ere:
Nupexc DopmMyIMPOBKA KOMIIETEHIIUH
VK-4.5 |- opranuszyer o0OCyXJIeHHE pe3ylIbTaTOB HCCIEAOBATENLCKOM W MPOEKTHOM

IeTEIILHOCTH Ha PAa3IMYHBIX IMyONWYHBIX MEPONPHUATHSIX HA PYCCKOM  SI3BIKE,
BHIOMpas Hanbosee NoaXoAdHi GhopmaT

YK-4.3 | cocTaBisieT THUIOBYIO JCIOBYIO JOKYMEHTAIlMIO IS aKaJCeMHUYECKHX H
npoeCCHOHATBHBIX IIeNIell Ha HHOCTPAHHOM SI3BIKE
CocraBuTelnb(n) / HuzameeBa A. M.

MHOJIINCH



IIpuMepHbIii NepeyeHb U KPATKas XapaKTePUCTHKA OLEHOYHBIX CPeACTB

Haunmeno-
BaHUE OLICHOYHOT
0 Cpe/ICTBa

Kparkas xapakrepucTika
OLIEHOYHOI'O Cpe/ICTBA

[IpencraBieHre OIICHOYHOTO CPEJICTBA B
dhonme

2

3

4

Tect

KommiaexT

MIPUMEPHBIX CTAHIAPTU3UPOBAHHBI
X 3aJIaHHM, IT03BOJISIOIIAs
ABTOMATU3UPOBATH MIPOLIEAYPY
M3MEPEHHUsI YPOBHS 3HAHUU U
YMEHHI 00yJaroIierocs.

Tema 7 Problem Structuring and Problem
Definition
KoMIUIEKT TECTOBBIX 3aJaHUI 110 BapHaHTaM

[IpesenTanus

[TpoaykT CaMOCTOATEJIbHOMN
paboThI CTYJEHTA,
MpeACTaBIISIOIINI coboit
NyOJMYHOE  BBICTYIUIGHHE IO
[IPEICTaBICHUIO MOJTYYECHHBIX
pe3y/IbTaTOB perLeHus
OIIpeeICHHOM yueOHO-
pPaKTUYECKOH, yueOHo-
MCCJIEI0BATEIbCKOM WM HAay4YHOU
TEeMBbI c HCIOJIb30BAHUEM
TCXHUYCCKUX CPCACTB

Tembl npe3eHTanui

Dcce

CpencTBo, Mo3BOJISIOIIEE
OLICHUTh YMEHUE 00Y4arOIIETrOCs
MUICbMCHHO U3JIaraTtb CyTb
[OCTABJICHHOW TPOOJIEMBI,
CaMOCTOSITEIILHO IPOBOIUTH
AHAJIN3 3TOM MPOOIEMBI C
MCTIOJTb30BAaHUEM KOHIICTIIIUN 1
AHAIUTUYECKOI0 HHCTPYMEHTApUs
COOTBETCTBYIOIIEH AUCIIUILITUHBI,
IeJaTh BBEIBOALI, 0000IIAIoIIe
ABTOPCKYIO TTO3UIIHIO TIO
MOCTAaBJICHHOM MpobIIeMe.

TeMbl dcce

BreaynutopHoe
4YTCHUE

Kommiext TEKCTOB Ha
npodeccuoHanbHbIE TEMEL,
TpeOyloImux OoT o00ydaromerocs
MpOoYTEeHUE, aHaIu3 (JIEKCUYECKH,
CHHTaKCUYECKHUH,
rpaMMaTUYECKUI) U BBIIOJIHEHUE
BaJlaHui, TPUIOKEHHBIX K TEKCTY]
MMCbMEHHBIA TMEPEBOJ, IMEPECKas,
AHHOTHUPOBAHHE, KpaTKoe
M3JI0)KEHHE COJIEPIKAHMS TEKCTA).

KOMIIJIEKT TEKCTOB I10 BapuaHTaM

KoHTposbHast
paboTa

(CpencTBo NpoOBEpKH YMEHHI
[IPUMEHATD [IOJIyYEHHBIE 3HAHUS
JIs pereHus 3aaa4
OIIPEAEIEHHOTO TUIIA 10 TEME WU
pazneny

KOMIIJIEKT KOHTPOJIBHBIX 3aJJaHUI 1O
BapHaHTaM

JlenoBast (poseBas
Mrpa)

CoBMecTHas! 1€SITEIbHOCTD
rPYIIBI 00yYaIOMUXCS U

Tema 2: Policy Analysis and the Policy-
Making Process.

peroaaBaTeJisd oA YIIPaBJICHHUEM




mperoaaBaTeiida ¢ HCJIbIO pCIICHUS
y4e€OHBIX U TPOQPECCHOHATIBHO-
OPHUCHTHPOBAHHBIX 3a/1a4 ITyTCM
MTPOBOTO MOJICITMPOBAHUS
peanbHOI MTPOOIEMHON CHTYAITHH.
[To3BOJIsIET OLIEHUBATh YMECHUE
AHAITM3UPOBATH U PEIATh
TUITMYHBIE TPO(ECCHOHABHBIC
Bagayn.

JlenoBas (posesast) urpa 1: “The Sheridan
Australian Research”.
Konnemnmus UTPBI

B MOJICITUPOBAHUUITOIAYN 3asBKH
(bMHAHCHPOBAHKE UCCIICAOBAHUIB HAYYHOE
COOOIIIECTBO
(TheSheridanAustralianResearchFellowship”.
O’XuJaeMblii  pe3ysbTaT: IOATOTOBHTH |
pECTaBUTh pesrome MIPOEKTa
MCCIIEIOBATEIHCKOTO MIPEJUIOKEHUS B
COOTBETCTBUH C HHCTPYKIIUSIMHU.

3aKJII049acTCA
Ha|

Tema 5: PolicyArgument. Values in Policy
Analysis
JlesoBas (posesast) urpa2: “How do I advise
them?”
KoHIenuus urpsl 3aKIII04aeTcs
B MOJICTHPOBAHUUCHUTYAI[UHU OOIIECHUS Ipaxaa
H 1 KOHCYJIbTAHTa TPYIIIBI
COLIMATILHBIX M pAOOTHUKOB pallOHHOTO
[KOHCYJIbTaLlHOHHOTO LIEHTPA C IIEJIbIO
BO3MOKHOT'O Pa3pelIeHHs CUTYalluH, C
OTOPOI 0OpaTHIICS TPaKIaHUH.
YKUJIAeMbIil pe3ylbTaT: B MOJACTUPYEeMOn
UTyalluu KOHCYJIbTAHT JOJDKCH YMCThH
PEATIOKUTH PELIeHHE 10 3asBICHHON
UTYyaluu.

KpnTepml OIICHKH 3HaHI/II71, yMe}mﬁ, HABBIKOB M 3asIBJICHHBIX KOMIEeTEHIIUIA

TpeboBaHNsl K pe3yibTaTaM 0CBOCHHS M CHHUIIUHbBI

Onenka Ha 3auere bamiasl B BPC

Maructp moKa3bplBa€T 3HaHME OCHOBHOIO Y4eOHO-
[IPOrpaMMHOT0 MaTepHaia B 00beMe, HeOOXOAUMOM ISt
nanbHeWmel yueObl M mpeicToslied  paboThl 1O
CIEIMAIIBHOCTH, 3HAKOM C OCHOBHOW JIUTEpATypoOH,
[PEKOMEHJIOBAHHOM IIPOrpPaMMOM, IPU ITOM  MOXKET
ITOITYCKAaTh ITOTPEIIHOCTH B OTBETE HA 3a4€TE, HO IIPH ITOM
00Ja1aeT HeOOXOIMMBIMH 3HAHUSIMU JUISI X YCTpaHEHUs
1101 PYKOBOJICTBOM IIPEIIO/IaBATEI.

OneHka «3a4TeHO0» CTaBUTCH:
[IPU TIEPEBOJAE C M3J0KEHUEM OCHOBHOI'O COJEP)KaHUS,
py  ATOM  JIONyCKAaeTcs  HaJIWYhue  HEKOTOPBIX
FpaMMaTHYEeCKUX MU JIEKCUYECKUX OIINOOK;
[pU Tepecka3e ¢ U3JI0)KEHHEM OCHOBHOI'O COJEpIKaHMUS,
OpyY  OTOM  JIOIYCKAeTcsd  HAJIWYUE  HEKOTOPBIX
FpaMMaTHYECKUX WM JIEKCHYECKHX OLIMOOK, a TaKke
OTCYTCTBHE JIOCTATOYHON CTENEHH CAMOCTOATEIBHOCTH
M3J10KEHUS U TIepecKa3a CBOMMHU CIIOBAMHU.
[IPY MOHOJIOTMYECKOM BBICKA3bIBAHUM C HU3JI0KEHUEM
OCHOBHOTO COJIEP>KaHHUS, TIPU 3TOM JIOITYCKAeTCs HaJI4nH
HEKOTOPBIX TPAMMATHUYECKUX HITH JIEKCUUECKUX OLITHOOK.

Baumeno 16 - 60




OlleHKa «He  3a4YT€H0»  BBICTABISIETCS  CTY/ACHTY,
O0OHapyXHUBIIEMY CYIIECTBEHHbIE MPOOEIbl B 3HAHUSIX
OCHOBHOTO Y4€OHO-IIPOTPAMMHOTO MaTepuaia, KOTOPhIi
HE OTBEYAeT I10 CYIIECTBY BOIPOCOB OMIIETA.

OrneHka «He 32a4TEeH0» CTaBUTCS:

py TEpeBOjie, €ClId He IMepeJaHa He TOJbKO
OMOILIMOHAIBHO-OIIEHOYHAs, @ HO W  OOBEKTHBHOA
oruueckast uMHGOpMalus, MPOUTHOPUPOBAH  CTUIIh
ABTOPA, HOPMBI U Y3YC PYCCKOTO SI3bIKA;

[pU repeckase Npy HATUYUHU 3HAYUTEIHHOTO KOJIUYECTBA|
(Ootee 7) TpaMMaTHYECKHUX WM JIEKCUYECKHUX OIUOOK;
[IpY OTCYTCTBUU NOHUMAaHUS TEKCTa, TO €CTh IOHUMAHUU
TEKCTa HAa YPOBHE NPEIOKCHUH U HECIMOCOOHOCTH
OTIPEACIIUTh CBA3b MEXIY COOBITUSAMU U OPraHU30BaATh
dakTel B JIOTMYECKOW WKW (M) XPOHOJIOTHYECKOU
MOCIIE0BATEIHLHOCTH.

[P MOHOJIOTHYECKOM BBICKA3bIBAHUH TIPH HATHYUU
BHAUMTENBHOTO KoJn4ecTBa (boJee 6) rpaMMaTHYECKUX U
ITEKCHYECKUX OIIHOOK;

py HEYMEHHH JaTh Pa3BEPHYTHIM OTBET Ha BOMIPOC
PK3aMEHATOpa U aJIEKBAaTHO PEarupoBaTh HA €r0 PEITUKH
M0 TAHHOW CUTYallMu WK MPOOJIEMHOMY BOIIPOCY;

[pU HE UCIIOJIH30BAHUM aKTUBHOTO 0a30BOTO (B paMKax
CpeIHEH IIKOJIbl) BOKAOYIsIpa;

[PH OTCYTCTBUU HOPMATHBHOTO TEMIIA PEUH.

He 3aumeno 15 u menee

Jl1s1 cTy/1eHTOB O04HOM (popMbl 00y4eHHsl OLIEHKA 3HAHUI OCYIIeCTBIseTcs B Oayiax ¢
Y4ETOM:

OLIEHKH 3a paboTy B CEMECTPE;

OLICHKH UTOTOBBIX 3HAHUH B XOJI€ 3a4€Ta.

OpHCHTHpOBO‘lHOC pacnpeacJicHue MaKCUMaJIbHbIX 0aJ10B MO BUAAM paﬁDTI)l:

Ne i/ Bu otuerHocTu bannst

1. OrneHka kauecTBa pabOThI CTYIEHTa B CEMECTpE: o 26
paboTa Ha mpakTudeckoM 3aHsaTun Nel-10; 0-13
BBITTOJIHEHHE KOHTPOJIBHOM paboThl 1; 0-1,3
BBIIIOJIHEHHE TecTa 1; 0-1,3
yaqactue B JieioBoit urpe Nel u Ne2; 0-2,6
BHICTYIIJICHHE C rpe3eHTanueii Nel, No2, No3; 0-3,5
HaIrcaHue 3cce 1; 0-1,3
[MOArOTOBKA BHEAYIUTOPHOTO epeBojia TEKCTa
(MoHorpagun) Ne 1 u No2. 0-3

2. O11eHKa 32 MOCEeNaeMOCTh YIeOHBIX 3aHATHIMA 14

3. Bauer o 60
MNrtoro: o 100




DenepajibHOE TOCYIAPCTBEHHOE 0I01KeTHOE 00pa30BaTeibHOE YUpesKAeHne BhICIIero 00pa3oBaHusi

«POCCHUCKUI T'OCYJAPCTBEHHBI YHUBEPCUTET ITIPABOCY IUSH»

Hucnurnnuna: MHOCTpaHHBIN S3bIK B TPOPECCHOHAIBHON e TEIbHOCTH
3aueTr
Buier Ne

1. IImcbMeHHO TepeBeAUTE CAEAYIOIMHA TEKCT HA PYCCKH SI3bIK
Installment Agreements
A monthly payment plan is generally the easiest way to set up an arrangement to pay off any
taxes owed to the Internal Revenue Service. There are four different types of installment
agreements offered by the IRS. The important thing is knowing, which installment agreement
you qualify for, so that when you or your tax accountant talks to the IRS, you'll be able to let
the IRS know which type of installment agreement you intend to set up.
Guaranteed Installment Agreements

The IRS is required to agree to an installment plan if your balance due is $10,000 or less

and you meet all of the following criteria:

[1 For the previous five years you haven't filed late or paid late.

All your tax returns are filed.

Your monthly installment payments will pay off your balance in 36 months or less.
You've had no installment agreement in the previous five years.

You agree to file on time and pay on time for future tax years.

The minimum monthly payment the IRS will accept is the grand total of your balance due
(including penalties and interest) divided by thirty.

The main benefit of a guaranteed installment agreement is that the IRS will not file a federal
tax lien. Tax liens are reported to the credit bureaus and negatively impact your ability to obtain
credit. The IRS will also not ask you to fill out a financial statement (Form 433-F) in an effort
to analyze your current financial situation. If you don't meet the criteria for a guaranteed
installment agreement, you should consider a streamlined installment agreement.

2. IIncpMeHHO cOCTaBbTE AHHOTAllMIO0 Ha UHOCTPAHHOM A3bIKE K TCKCTY.

O 0O 0o d

3. TIucbMEHHO U3I0XKHUTE OHY U3 HpOﬁI{CHHHX TEM.

3aBemyromnuii kadeapoit /Hyposa JI.P./



